
‭GLEN ROCK BOARD OF EDUCATION‬
‭Glen Rock, New Jersey  07452‬

‭HIGH SCHOOL/MIDDLE SCHOOL CAFETERIA‬
‭April 29, 2024‬

‭- PUBLIC BUDGET HEARING / REGULAR SESSION AGENDA -‬

‭ROLL CALL: 7:00 PM‬

‭Present‬ ‭Absent‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭FLAG SALUTE‬

‭ADEQUATE NOTICE OF MEETING‬
‭In accordance with P.L. 1975 Chapter 231, notice of tonight's meeting was mailed to‬
‭The Record‬‭and‬‭The Ridgewood News‬‭on January 9, 2024.‬ ‭Notice of this meeting was‬
‭also mailed to the Borough Clerk and was posted on the bulletin board of the Board‬
‭of Education Office in the Administration Building on the same date.‬

‭MISSION STATEMENT‬
‭The Glen Rock School District founded on principles of education, in partnership with a‬
‭supportive community, provides an exceptional education to all students to cultivate‬
‭resilient, responsible and engaged global citizens.‬

‭STATEMENT TO THE PUBLIC‬
‭Often times it may appear to members of our audience that the Board of Education takes‬
‭action with very little comment and in many cases by unanimous vote. Before a matter is‬
‭placed on the agenda at a public meeting, the administration has thoroughly reviewed the‬
‭matter with the Superintendent of Schools. If the Superintendent of Schools is satisfied‬
‭and Board of Education President concurs that the matter is ready to be presented to the‬
‭Board of Education, it is then placed on the agenda at the next Board of Education‬
‭meeting. The members of the Board work with the administration and the Superintendent‬
‭of Schools to assure that they fully understand the matter. After the Committee of the‬
‭Whole approves the matter, it is placed on the agenda for action at a public meeting. In‬
‭rare instances, matters are presented to the Board of Education for discussion at the same‬
‭meeting that final action may be taken.‬
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‭STUDENT COUNCIL REPRESENTATIVE’S REPORT‬

‭➢‬ ‭Shriya Kantharia‬ ‭– Student Council Representative‬

‭2024-25 PUBLIC BUDGET HEARING‬

‭Motion to open the Public Hearing.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭➢‬ ‭Presenters:‬ ‭Dr. Brett Charleston, Superintendent‬
‭Mr. James Canellas, Business Administrator/Board Secretary‬

‭PUBLIC COMMENTS - PUBLIC BUDGET HEARING ONLY‬

‭Meeting opened to public comments at ______________PM.‬

‭Meeting closed to public comments at _____________ PM.‬



‭GLEN ROCK BOARD OF EDUCATION‬ ‭WORK/REGULAR SESSION‬
‭PAGE‬‭3‬‭OF‬‭23‬ ‭AGENDA - April 29, 2024‬

‭Motion to close the Public Hearing.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭BUDGET RESOLUTIONS‬

‭Motion to approve Resolutions B1 through B2 as listed below.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭B1‬‭.‬ ‭Whereas, the Glen Rock Board of Education adopted‬‭a tentative budget on March 18,‬
‭2024, and submitted it to the Executive County Superintendent of Schools for approval;‬
‭and‬

‭Whereas, the tentative budget was approved by the Executive County Superintendent of‬
‭Schools on March 28, 2024; and‬

‭Whereas, the tentative budget was advertised in the legal section of The Record and‬
‭Herald News on April 14, 2024; and‬

‭Whereas, the final budget was presented to the public during a public hearing held in the‬
‭Glen Rock High School/Middle School Cafeteria, 400 Hamilton Avenue, Glen Rock, NJ,‬
‭on April 29, 2024.‬
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‭Glen Rock Board of Education‬
‭General‬
‭Fund‬

‭Special‬
‭Revenue‬

‭Debt‬
‭Service‬

‭TOTAL‬

‭2024-2025 Total‬
‭Expenditures‬

‭$59,103,231‬ ‭$798,734‬ ‭$4,310,063‬ ‭$64,212,028‬

‭Less:‬
‭Anticipated‬
‭Revenues‬

‭$6,169,890‬ ‭$798,734‬ ‭$1,652,433‬ ‭$8,621,057‬

‭Taxes to be‬
‭Raised‬

‭$52,933,341‬ ‭$0‬ ‭$2,657,630‬ ‭$55,590,971‬

‭Be it resolved that the Board of Education includes in the final budget an appropriation of‬
‭surplus in the amount of $1,521,184.00.‬

‭Be it resolved that the Glen Rock Board of Education includes in the proposed budget the‬
‭adjustment for banked cap in accordance with N.J.A.C. 6A:23A-10.1(b). The district has‬
‭fully exhausted all eligible statutory spending authority and must increase the base budget‬
‭in the amount of $453,500.00 for the purpose of funding operations. The district intends‬
‭to complete said purposes by June 2025.‬

‭Be it resolved that the Glen Rock Board of Education includes in the final budget the‬
‭adjustment for increased costs of health benefits in the amount of $264,600.00.  The‬
‭additional funds will be used to pay for the additional increases in health benefit‬
‭premiums.‬

‭Be it resolved that included in the general fund appropriations is $373,720.00 for deposit‬
‭into the Board of Education’s approved Capital Reserve Account for future funding of‬
‭capital projects and represents expenditures for construction elements or projects that are‬
‭in addition to the facilities efficiency standards necessary to achieve the New Jersey‬
‭Student Learning Standards.‬

‭Be it resolved that included in the general fund appropriations is $100,000.00 for deposit‬
‭into the Board of Education’s approved Maintenance Reserve Account for future funding‬
‭of maintenance activities for a school facility as reported in the Comprehensive‬
‭maintenance plan (CMP).‬

‭B2‬‭.‬ ‭Pursuant to N.J.A.C. 6A:23A-7.3, a board of education‬‭must establish a maximum dollar‬
‭limit for travel expenditure, as defined in N.J.A.C. 6A:23A-7.1 et seq.,‬

‭Be it resolved that the Board of Education includes in the tentative budget a maximum‬
‭travel expenditure in the amount of $152,750.00 for SY2024-2025. The maximum travel‬
‭expenditure amount for SY2023-2024 is $164,050.00, of which, $39,520.00 has been‬
‭spent and $18,453.00 is encumbered as of February 1, 2024.‬
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‭Be it resolved, The Board of Education recognizes school staff and Board members will‬
‭incur travel expenses related to and within the scope of their current responsibilities and‬
‭for travel that promotes the delivery of instruction or furthers the efficient operation of‬
‭the school district; and,‬

‭N.J.A.C. 6A:23A Subchapter 7 requires Board members to receive approval of these‬
‭expenses by a majority of the full voting membership of the Board and staff members to‬
‭receive prior approval of these expenses by the Superintendent of Schools and a majority‬
‭of the full voting membership of the Board; and‬

‭A board of education may establish, for regular district business travel only, an annual‬
‭school year threshold of $150.00 per staff member or district board of education member‬
‭where prior Board approval shall not be required unless this annual threshold for a staff‬
‭member is exceeded in a given school year (July 1 through June 30); and‬

‭Travel and related expenses not in compliance with N.J.A.C. 6A:23A Subchapter 7 but‬
‭deemed by the board of education to be necessary and unavoidable as noted on the‬
‭approved Board of Education Request for Attendance at Conference / Meeting /‬
‭Workshop Form;‬

‭Now therefore be it resolved, the Board of Education approves all travel not in‬
‭compliance with N.J.A.C. 6A:23A Subchapter 7 as being necessary and unavoidable as‬
‭noted on the approved Board of Education Request for Attendance at Conference /‬
‭Meeting / Workshop Form; and‬

‭Be it further resolved, the Board of Education includes in the tentative budget travel and‬
‭related expense reimbursements in accordance with N.J.A.C. 6A:23A Subchapter 7, to a‬
‭maximum expenditure of $152,750.00 for all staff and board members for SY2024-2025.‬

‭The School Business Administrator/Board Secretary shall track and record these costs to‬
‭ensure that the maximum amount is not exceeded.‬

‭CHIEF SCHOOL ADMINISTRATOR’S REPORT‬
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‭PUBLIC COMMENTS AGENDA ITEMS ONLY‬
‭The rules for public input at board meetings are contained in Glen Rock Policy 0167 -‬
‭copies are available at each meeting.‬

‭Meeting opened to public comments at ______________PM.‬

‭Meeting closed to public comments at _____________ PM.‬

‭GENERAL RESOLUTIONS‬

‭Motion to approve Resolutions G1 through G12 as listed below.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭G1.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the School Business‬
‭Administrator/Board Secretary, approves the Minutes‬‭from the Regular and Closed Board‬
‭meeting of March 18, 2024 and the Minutes‬‭from the‬‭Committee of the Whole and‬
‭Closed Board meeting of April 8, 2024.‬

‭G2.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves the revised 2023-2024 school year calendar. (Attached as Appendix A)‬

‭G3.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the following new AP Precalculus, Precalculus and training‬
‭resources for the 2024/2025 school year to be charged to the 2024/2025 year budget‬
‭account number 11.190.100.640.000.220.235.000.‬
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‭Title‬ ‭Publisher‬ ‭Cost Per‬
‭Item‬

‭# of Copies‬

‭Precalculus 7e SE=+MyMathLab‬ ‭Blitzer‬ ‭$238.47‬ ‭50‬

‭Precalculus 7e Learning Guide‬ ‭Blitzer‬ ‭$12.97‬ ‭5‬

‭PRECALCULUS‬ ‭Blitzer‬ ‭$148.47‬ ‭5‬

‭My Math Lab for School‬
‭Digital Delivery‬

‭Pearson‬ ‭$127.47‬ ‭65‬

‭Precalculus:Graphical,Numerical,‬
‭Algebraic, Student Edition‬

‭Demana‬ ‭$238.47‬ ‭50‬

‭AP Precalculus Test Prep Workbook‬
‭For Precalculus:Graphical, Numerical,‬
‭Algebraic‬

‭Demana‬ ‭$14.97‬ ‭50‬

‭Precalculus: Graphical, Numerical,‬
‭Algebraic, Annotated Teacher Edition‬

‭Demana‬ ‭$148.47‬ ‭3‬

‭G4.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves Speech and Hearing Associates to provide speech and hearing evaluation‬
‭services during the 2023-2024 school year, on an as needed basis, at a rate of $700.00 per‬
‭evaluation as requested by the Director of Special Services.‬

‭G5.‬ ‭Be it resolved that the‬‭Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves up to $15,000.00 to be charged to account number 11.000.216.320.30.16.431‬
‭for the occupational therapy services provided by Vivian Pittman. *Previously approved‬
‭on 6/26/23‬

‭G6.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves an additional $34,500.00 to be charged to account number‬
‭11.000.216.320.30.16.432 for the speech services provided by Solomon Therapeutics.‬
‭*Previously approved on 6/26/23

‭G7.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭retroactively approves the request from the parents of student ID #215273 to enroll, as a‬
‭non-resident tuition student in the Glen Rock High School from May 2023 through June‬
‭20, 2024, in accordance with all of the terms and provisions of GRBOE Policy and‬
‭Regulation‬‭5111‬‭Eligibility of Resident/Nonresident‬‭Students, totaling $24,367.40.‬
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‭G8.‬ ‭Whereas, Dr. Rachel Gwertzman of Scotch Plains, New Jersey has the expertise and‬
‭experience to provide professional services to the Glen Rock Board of Education;‬

‭Be it resolved that the Board, upon recommendation of the Chief School Administrator,‬
‭appoints Dr. Rachel Gwertzman of Scotch Plains, New Jersey as the School Physician for‬
‭the School District at a fee of $10,000.00 for the period of July 1, 2024 to June 30, 2025.‬
‭(Attached as Appendix B)‬

‭G9.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭abolishes the following positions effective June 30, 2024:‬

‭● ‭Art Teacher - Part time
‭● ‭District/BOE Webmaster
‭● ‭BOE Communication/Social Media Specialist
‭● ‭Supervisor of STEM/STEEM (K-12)

‭G10.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator approves the acceptance of the following donations:‬

‭Item/Purpose‬ ‭To‬ ‭From‬ ‭Cash Value‬

‭Book donation in memory of‬
‭Patricia Beggs‬

‭Coleman Library‬ ‭Dawn Cappadona‬ ‭$250.00‬

‭Fund The Students for Service‬
‭Leadership Conference‬

‭Fund Student‬ ‭MS/HS HSA‬ ‭$1,000.00‬

‭Batting Cage‬ ‭HS Baseball‬ ‭Glen Rock Little League‬ ‭$13,000.00‬

‭G11.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves the following field trips for students which will occur at no district expense,‬
‭except for the cost of substitute teachers and overnight stipends, if any for the chaperones‬
‭accompanying the students:‬

‭Club/Class/Grade‬ ‭School‬ ‭Teacher(s)‬ ‭Location‬
‭Grade 5‬ ‭Coleman‬ ‭S. Gavin, C. Mercer,

‭V. Iseman
‭Veolia Water Treatment Plan‬
‭Haworth, NJ‬

‭Class of 2024‬ ‭High School‬ ‭R. Forstot, M. Davitt ‭The Legacy Castle for Senior Prom‬
‭Pompton Plains, NJ‬

‭Class of 2025‬ ‭High School‬ ‭A. Getch, R. Stadlin ‭Maritime Park for Senior Prom‬
‭Jersey City, NJ‬

‭Business Classes‬ ‭High School‬ ‭D. Hida, U. Kearns ‭RGP PR Firm‬
‭New York, NY‬

‭Grades 9-12‬ ‭High School‬ ‭K. Holmgren*, M. Della Fortuna ‭Beijing Academy‬
‭Beijing, China‬
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‭AP Environmental Class‬
‭& AP Human‬
‭Geography Class‬

‭High School‬ ‭K. Walter*, H. McDermott*‬ ‭Veolia Water Treatment Plan‬
‭Haworth, NJ‬

‭No Place for Hate‬
‭Steering Committee‬

‭High School/‬
‭Middle School‬

‭R. Forstot*, M. Siegel*,‬
‭C. Vulcano, E. Morelli,‬
‭M. Giurlando‬

‭NYU Skirball Center‬
‭New York, NY‬

‭Girl Up Club‬ ‭High School‬ ‭K. Schamber*‬ ‭Music Box Theatre‬
‭New York, NY‬

‭DECA Club‬ ‭High School‬ ‭S. Rowan*‬ ‭Disneyland, Disney California‬
‭Adventure and Angel Stadium**‬
‭Anaheim, CA‬

‭Asian Club‬ ‭High School/‬
‭Middle School‬

‭M. Rausch*, J. Qiao-McComas,‬
‭J. Frances, C. Lu, S. Alswang‬

‭Snug Harbor Cultural Center and‬
‭Botanical Garden‬
‭Staten Island, NY‬

‭Grade 6‬ ‭Middle School‬ ‭L. Slattery, A. Mennella,‬
‭A. Felten, M. Lemieux,‬
‭J. Rolfe,  K. Heinemann,‬
‭L. Callegari, M. Rausch,‬
‭M. McGarry, D. Egan,‬
‭A. Shandra, L. Seitz,‬
‭C. Gibney, K. Higgins,‬
‭F. Klump, A. Carullo,‬
‭A. Dray, J. Nunez‬

‭Paterson Great Falls Park and‬
‭NJ Jackals Baseball Game‬
‭Paterson, NJ‬

‭* Substitute Required‬
‭**Retroactively Approve‬

‭G12‬‭.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, memorializes the completion of school bus emergency evacuation drills‬
‭for the 2023-2024 school year.‬

‭School Name‬ ‭Location‬ ‭Date‬ ‭Time‬ ‭Supervised by‬

‭High School/Middle School‬ ‭400 Hamilton Avenue‬ ‭04/10/2024‬
‭04/21/2024‬

‭All day‬ ‭Robert McCorry‬

‭Byrd School‬ ‭640 Doremus Avenue‬ ‭04/09/2024‬ ‭2:00 PM‬ ‭Robert McCorry‬

‭Central School‬ ‭600 S. Maple Avenue‬ ‭04/09/2024‬ ‭12:45 PM‬ ‭Robert McCorry‬

‭Coleman School‬ ‭100 Pinelynn Road‬ ‭04/09/2024‬ ‭10:15 AM‬ ‭Robert McCorry‬

‭Hamilton School‬ ‭380 Harristown Road‬ ‭04/09/2024‬ ‭9:00 AM‬ ‭Robert McCorry‬
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‭BUSINESS RESOLUTIONS‬

‭Motion to approve Resolutions B3 through B12 as listed below.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭B3‬‭.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the School Business‬
‭Administrator/ Board Secretary, approves the adoption of the monthly‬
‭certification(s) of Major Budgetary Account and Fund status as follows:‬

‭Whereas, the Board of Education has accepted and reviewed financial reports‬
‭for the period ending March 31, 2024, including the Report of the Secretary;‬

‭Whereas, the Board has received and reviewed financial reports issued by the‬
‭School Business Administrator/Board Secretary; (Attached as Appendix C)‬

‭Whereas, the Board has had consultations with the appropriate school administrators;‬

‭Resolved‬‭that members of the Board of Education do‬‭hereby certify that to the best of our‬
‭knowledge, no major accounts appears to be overextended in violations of N.J.A.C‬
‭6A:23-2.11(c) 4 and that sufficient funds are available to meet the district board of‬
‭education’s financial obligations for the remainder of the year.‬

‭B4‬‭.‬ ‭Be it resolved that the Board upon recommendation‬‭of the School Business‬
‭Administrator/Board Secretary retroactively approves the transfer of funds/budget‬
‭adjustments for the month ending March 2024 in the amount of  $11,115,600.58.‬
‭(Attached as Appendix D)‬

‭B5‬‭.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the School Business‬
‭Administrator/Board Secretary retroactively approves the bills list dated‬
‭March 2024 as follows:‬

‭Fund 10- General Fund‬ ‭$  2,273,205.15‬
‭Fund 20 – Special Revenue‬ ‭$       58,961.48‬
‭Fund 30 – Capital Projects‬ ‭$     378,403.93‬
‭Fund 40 – Debt Service‬ ‭$     571,675.00‬
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‭Fund 60 - Cafeteria Account‬ ‭$       48,888.18‬
‭Fund 65 – Community School Account‬ ‭$       20,602.58‬
‭Unemployment Trust Account‬ ‭$                     0‬
‭March 2024, Payroll‬ ‭$  3,169,693.74‬

‭B6‬‭.‬ ‭Whereas, N.J.S.A. 40A:11-11 (5) authorizes contracting‬‭units to establish a Cooperative‬
‭Pricing System and to enter into Cooperative Pricing Agreements for its administration;‬
‭and‬

‭Whereas, the Monmouth-Ocean Educational Services Commission (MOESC), hereinafter‬
‭referred to as the “Lead Agency " has offered voluntary participation in a Cooperative‬
‭Pricing System for the purchase of goods and services;‬

‭Whereas, on April 29, 2024 the governing body of the Glen Rock Board of Education,‬
‭County of Bergen, State of New Jersey, pursuant to N.J.A.C 5:34-7.6 (a), duly considered‬
‭participation in a Cooperative Pricing System for the provision and performance of goods‬
‭and services;‬

‭Now, therefore be it resolved as follows:‬

‭This resolution shall be known and may be cited as the Cooperative Pricing Resolution of‬
‭the Monmouth-Ocean Educational Services Commission (MOESC),‬

‭Pursuant to the provisions of N.J.S.A. 40A:11-11(5) and  N.J.A.C 5:34-7.6 (a), the School‬
‭Business Administrator is hereby authorized to enter into a Cooperative Pricing‬
‭Agreement with Monmouth-Ocean Educational Services Commission (MOESC), the‬
‭Lead Agency.‬

‭The Lead Agency shall comply with the Public School Contracts Law (N.J.S.A.‬
‭18A:18A-1 et seq.) and all other provisions of the revised statutes of the State of New‬
‭Jersey.‬

‭This resolution shall take effect immediately upon passage.‬

‭B7‬‭.‬ ‭Be it resolved by the Glen Rock Board of Education‬‭that the Board, upon‬
‭recommendation of the School Business Administrator, authorizes the procurement of‬
‭goods and services through the Hunterdon County Educational Services Commission;‬

‭Whereas, Title 18A:18A-10 provides that the Glen Rock Board of Education without‬
‭advertising for bids, or after having rejected all bids obtained pursuant to advertising‬
‭therefore, by resolution may purchase any goods or services pursuant to a contract or‬
‭contracts for such goods or services entered into on behalf of the State by the Division of‬
‭Purchase and Property, and‬
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‭Whereas, the Glen Rock School District has the need, on a timely basis, to procure goods‬
‭and services utilizing state contracts, and‬

‭Whereas, the Glen Rock Board of Education desires to authorize its purchasing agent to‬
‭make any and all purchases necessary to meet the needs of the school district throughout‬
‭the school year.‬

‭Now therefore be it resolved, that the Glen Rock Board of Education, does hereby‬
‭authorize the district purchasing agent to award a contract to JCT Solutions for upgrading‬
‭Extreme Wireless at the Middle School/High School (#HCESC-Tech-R22-02) in the‬
‭amount of $141,912.50.‬

‭B8‬‭.‬ ‭Be it resolved by the Glen Rock Board of Education‬‭that the Board, upon‬
‭recommendation of the School Business Administrator, authorizes the procurement of‬
‭goods and services through the Hunterdon County Educational Services Commission;‬

‭Whereas, Title 18A:18A-10 provides that the Glen Rock Board of Education without‬
‭advertising for bids, or after having rejected all bids obtained pursuant to advertising‬
‭therefore, by resolution may purchase any goods or services pursuant to a contract or‬
‭contracts for such goods or services entered into on behalf of the State by the Division of‬
‭Purchase and Property, and‬

‭Whereas, the Glen Rock School District has the need, on a timely basis, to procure goods‬
‭and services utilizing state contracts, and‬

‭Whereas, the Glen Rock Board of Education desires to authorize its purchasing agent to‬
‭make any and all purchases necessary to meet the needs of the school district throughout‬
‭the school year.‬

‭Now therefore be it resolved, that the Glen Rock Board of Education, does hereby‬
‭authorize the district purchasing agent to award a contract to JCT Solutions for upgrading‬
‭Extreme Switches at the Middle School/High School (#HCESC-Tech-R22-02) in the‬
‭amount of $117,046.00.‬

‭B9‬‭.‬ ‭Be it resolved that the Board upon recommendation‬‭of the School Business‬
‭Administrator/Board Secretary, approves the withdrawal from the Capital Reserve to‬
‭fund the Elementary sink, cabinet and countertop projects in the amount of $14,669.00‬
‭(in addition to previous Capital Reserve withdrawal approved on February 26, 2024,‬
‭motion B8).‬

‭B10‬‭.‬ ‭Be it resolved by the Glen Rock Board of Education‬‭that the Board, upon‬
‭recommendation of the School Business Administrator, authorizes the procurement of‬
‭goods and services through Educational Services Commission of New Jersey;‬
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‭Whereas, Title 18A:18A-10 provides that the Glen Rock Board of Education without‬
‭advertising for bids, or after having rejected all bids obtained pursuant to advertising‬
‭therefore, by resolution may purchase any goods or services pursuant to a contract or‬
‭contracts for such goods or services entered into on behalf of the State by the Division of‬
‭Purchase and Property, and‬

‭Whereas, the Glen Rock School District has the need, on a timely basis, to procure goods‬
‭and services utilizing state contracts, and‬

‭Whereas, the Glen Rock Board of Education desires to authorize its purchasing agent to‬
‭make any and all purchases necessary to meet the needs of the school district throughout‬
‭the school year.‬

‭Now therefore be it resolved, that the Glen Rock Board of Education, does hereby‬
‭authorize the district purchasing agent to award a contract to Murray Paving and‬
‭Concrete, LLC for the Elementary Schools sink, cabinet and countertop projects‬
‭(#ESCNJ 65MCESCCPS) in the total amount of $209,669.08.‬

‭B11‬‭.‬ ‭Whereas, the Glen Rock Borough Board of Education‬‭(the "Board" or “District”) desires‬
‭to award a contract to a vendor to provide Food Service Management Services (“FSMC”)‬
‭for the period beginning at the signing of the relevant contract documents beginning July‬
‭1, 2024 through June 30, 2025 with up to four (4) one-year renewal options; and‬

‭Whereas, the Board utilized competitive contracting pursuant to‬‭N.J.S.A.‬‭18A:18A-4.1‬‭et‬
‭seq.‬‭and received competitive contract proposals for‬‭the FSMC on April 2, 2024; and‬

‭Whereas, a committee evaluated the proposals pursuant to the criteria set forth in the‬
‭project specifications and prepared a report in accordance with‬‭N.J.S.A.‬‭18A:18A-4.5(d)‬
‭and‬‭N.J.A.C.‬‭5:34-4.5, which was made available to‬‭the public at least 48 hours prior to‬
‭this award; and‬

‭Whereas, the committee has concluded that the proposal submitted by The Pomptonian‬
‭Inc., is most advantageous, price and other factors considered, and is responsive in all‬
‭material respects, and it is the Board’s desire to award the Agreement for the FSMC to‬
‭The Pomptonian Inc., 155 Passaic Avenue, Fairfield, NJ 07004. Pomptonian has‬
‭submitted a management fee of $.0928 per dollar of sales (.74% increase over 2023/24)‬
‭and a guaranteed $0 cost of operation for the 2024/25 school year.‬

‭Now, therefore, be it resolved the Board Secretary is hereby authorized to execute such‬
‭agreement and any other documents necessary to effect the terms of this Resolution.‬
‭(Attached as Appendix E)‬
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‭B12‬‭.     Be it resolved that the Board, upon recommendation of the School Business‬
‭Administrator, approves the Contract renewal of Delta Dental plan for the 2024/25 (3%‬
‭increase over 2023/24) and 2025/26 (0% increase over 2024/25) school years. The Board‬
‭further authorizes the Business Administrator/Board Secretary to execute an amendment‬
‭to the agreement.‬

‭PERSONNEL RESOLUTIONS‬

‭Motion to approve Resolutions P1 through P25 as listed below.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭For items P5, P8, P9, P12-16 and P19 listed below, compensation based‬
‭on the current negotiated agreement and subject to adjustment pending‬
‭completion of GREA negotiations for the 2024/2025 school year.‬

‭P1.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, accepts with regret, the resignation‬‭of the following staff member for‬
‭personal reasons, in accordance with the provisions of the GRBOE/GRAA negotiated‬
‭agreement:‬

‭Name‬ ‭Position‬ ‭Effective Date‬

‭Christine Iaccheo (Bacolas)‬ ‭Assistant Principal‬
‭High School‬

‭06/30/2024‬

‭P2.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, accepts with regret, the resignation‬‭of the following staff members for‬
‭retirement reasons, in accordance with the provisions of the GRBOE/GREA negotiated‬
‭agreement:‬

‭Name‬ ‭Position‬ ‭Effective Date‬

‭Eileen Kellerman‬ ‭Administrative Assistant‬
‭Middle School‬

‭07/01/2024‬
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‭Mary Wolos‬ ‭Administrative Assistant‬
‭High School‬

‭07/01/2024‬

‭P3.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, accepts with regret, the resignation‬‭of the following staff members for‬
‭personal reasons, in accordance with the provisions of the GRBOE/GREA negotiated‬
‭agreement:‬

‭Name‬ ‭Position‬ ‭Effective Date‬

‭Fredy Arevalo‬ ‭Science Teacher‬
‭Middle School‬

‭06/30/2024‬

‭Anna Parke‬ ‭School Nurse‬
‭Central School‬

‭06/30/2024‬

‭Jie Qiao-McComas‬ ‭Mandarin Chinese Teacher‬
‭Middle/High School‬

‭06/30/2024‬

‭P4.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the following interim certificated staff member for the dates‬
‭listed below:‬

‭Name‬ ‭School‬ ‭Position‬ ‭Start Date &‬
‭End Date‬

‭Daily‬
‭Rate‬

‭Account Number‬

‭Elizabeth Crocker‬ ‭High School‬ ‭School‬
‭Counselor‬

‭05/29/2024* -‬
‭06/28/2024‬

‭$250.‬ ‭11.000.218.104.050.218.604.000‬

‭*On or about‬

‭P5.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the initial tenure track appointment of the following‬
‭certificated staff members for the 2024-2025 school year, pending completion of all‬
‭required paperwork:‬

‭Name‬ ‭School/‬
‭Department‬

‭Position‬ ‭Start Date‬ ‭Step  (Salary)‬ ‭Account Number‬

‭Gabriela Brown‬ ‭Special‬
‭Services‬

‭School‬
‭Psychologist‬

‭08/28/2024‬ ‭$88,719.‬
‭MA+45/Step 13‬
‭+$1,592.‬
‭Doctorate‬

‭11.000.219.104.000.219.604.000‬
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‭Jaclynn Geitz‬ ‭Special‬
‭Services‬

‭Speech‬
‭Language‬
‭Specialist‬

‭08/28/2024‬ ‭$83,644.‬
‭MA+45/Step 11‬

‭11.000.216.101.000.315.637.000‬

‭Jason Gerstenfeld‬ ‭High School‬ ‭Computer‬
‭Science/‬

‭Mathematics‬
‭Teacher‬

‭08/28/2024‬ ‭$69,474.‬
‭MA/Step 9‬

‭11.140.100.101.050.502.604.000‬

‭P6.‬ ‭Whereas, the Glen Rock Board of Education (hereinafter‬‭referred to as the‬
‭Board") is desirous of continuing the employment of Gregory Van Nest (hereinafter‬
‭referred to as "Van Nest") as Assistant Superintendent of Innovations and Operations for‬
‭the Glen Rock Public School District; and‬

‭Whereas, Van Nest is desirous of accepting employment as the Assistant Superintendent‬
‭of Innovations and Operations for the Glen Rock Public School District; and‬

‭Whereas, the parties are desirous of memorializing the terms and conditions of their‬
‭agreement;‬

‭Now therefore, be it resolved that the Board hereby ratifies and reaffirms the‬
‭appointment of Van Nest as the Assistant Superintendent of Innovations and‬
‭Operations for the period beginning July 1, 2024 until June 30, 2025 at an annual base‬
‭salary of $189,522. in addition to other compensation as set forth in his employment‬
‭agreement; and‬

‭Be it further resolved that the Executive County Superintendent has reviewed and‬
‭approved said employment agreement and the Board hereby authorizes the Board‬
‭President to execute, on behalf of the Board, the employment agreement by and between‬
‭the Board and Van Nest. (Attached as Appendix F)‬

‭P7.‬ ‭Whereas, the Glen Rock Board of Education (hereinafter‬‭referred to as the‬
‭"Board") is desirous of continuing the employment of James Canellas (hereinafter‬
‭referred to as "Canellas") as School Business Administrator/Board Secretary for the Glen‬
‭Rock Public School District; and‬

‭Whereas, Canellas is desirous of accepting employment as the School‬
‭Business Administrator/Board Secretary for the Glen Rock Public School District; and‬

‭Whereas, the parties are desirous of memorializing the terms and conditions of‬
‭their agreement;‬

‭Now therefore, be it resolved that the Board hereby ratifies and reaffirms the‬
‭appointment of Canellas as the School Business Administrator/Board‬
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‭Secretary for the period beginning July 1, 2024 until June 30, 2025 at an annual base‬
‭salary of $183,874. in addition to other compensation as set forth in his employment‬
‭agreement; and‬

‭Be it further resolved that the Executive County Superintendent has reviewed and‬
‭approved said employment agreement and the Board hereby authorizes the Board‬
‭President to execute, on behalf of the Board, the employment agreement by and‬
‭between the Board and Canellas. (Attached as Appendix G)‬

‭P8.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of non-tenured certificated staff members‬
‭for the 2024-2025 school year. (Attached as Appendix H-1)‬

‭P9.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of tenured certificated staff members‬
‭for the 2024-2025 school year. (Attached as Appendix H-2)‬

‭P10.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of non-tenured administrators‬
‭for the 2024-2025 school year. (Attached as Appendix H-3)‬

‭P11.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of tenured administrators‬
‭for the 2024-2025 school year. (Attached as Appendix H-4)‬

‭P12.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of non-tenured administrative assistants for the‬
‭2024-2025 school year. (Attached as Appendix H-5)‬

‭P13.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of tenured administrative assistants for the‬
‭2024-2025 school year. (Attached as Appendix H-6)‬

‭P14.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of non-tenured buildings and grounds staff for‬
‭the 2024-2025 school year. (Attached as Appendix H-7)‬

‭P15.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of tenured buildings and grounds staff for the‬
‭2024-2025 school year. (Attached as Appendix H-8)‬

‭P16.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of employees in non-tenurable positions‬
‭for the 2024-2025 school year. (Attached as Appendix H-9)‬
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‭P17.‬ ‭Be it resolved that the Board, upon recommendation of the Chief School‬
‭Administrator, approves the reappointment of non-affiliated administrators‬
‭for the 2024-2025 school year. (Attached as Appendix H-10)‬

‭P18.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the reappointment of non-affiliated staff members‬
‭for the 2024-2025 school year. (Attached as Appendix H-11)‬

‭P19.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the appointment of the following extra-compensation high school‬
‭coaching positions, for the Summer/Fall Season of the 2024-2025 school year, pending‬
‭completion of all required paperwork:‬

‭Name‬ ‭Coaching Position‬ ‭Stipend‬ ‭Account Number‬

‭Kyle McCourt‬ ‭Head Football‬ ‭$11,700.‬ ‭11.402.100.100.20.30.064‬

‭Steven Kopelman‬ ‭Head Girls Soccer‬ ‭$9,123.‬ ‭11.402.100.100.20.30.065‬

‭Matthew Markman‬ ‭Head Girls Tennis‬ ‭$7,101.‬ ‭11.402.100.100.20.30.067‬

‭Alexa Nie‬ ‭Head Volleyball‬ ‭$7,101.‬ ‭11.402.100.100.20.30.059‬

‭P20.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, retroactively approves the additional instructional assignment of one extra‬
‭class (i.e., overage) at 12.5% of the employee’s base salary for the duration of the‬
‭assignment for the following Middle/High School faculty members:‬

‭Name‬ ‭Subject‬ ‭Duration‬

‭Deborah Cella‬ ‭Art‬ ‭04/23/2024 - TBD‬

‭Jenna Cozzarelli‬ ‭Art‬ ‭04/23/2024 - TBD‬

‭Scott Kupka‬ ‭Art‬ ‭04/23/2024 - TBD‬

‭Nicole Rusin‬ ‭Art‬ ‭04/23/2024 - TBD‬

‭Mara Siegel‬ ‭Art‬ ‭04/23/2024 - TBD‬

‭P21.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, retroactively approves the appointment of the following bus driver to‬
‭provide transportation for after school athletic runs, on an as needed basis, at the rate listed‬
‭below for the 2023-2024 school year:‬
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‭Name‬ ‭Per Event‬ ‭Account Number‬

‭Gregory Bogert‬ ‭$200.‬ ‭11.000.270.162.32.00.213‬

‭P22.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves employment of the following personnel as summer‬
‭maintenance workers through August 31, 2024:‬

‭Name‬ ‭Hourly Rate‬ ‭Not to Exceed‬ ‭Account Number‬

‭Anthony Cece‬ ‭$17.‬ ‭$6,545.‬ ‭11.000.262.100.000.260.634.001‬

‭Troy Frey‬ ‭$17.‬ ‭$6,545.‬ ‭11.000.262.100.000.260.634.001‬

‭Brian Sullivan‬ ‭$17.‬ ‭$6,545.‬ ‭11.000.262.100.000.260.634.001‬

‭P23.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves a leave of absence for Coleman School Employee ID #047228, as‬
‭follows:‬

‭Type of Absence‬ ‭From‬ ‭To‬

‭Medical Leave of Absence‬ ‭08/28/2024‬ ‭09/17/2024‬

‭FMLA and/or NJ FLA‬ ‭09/18/2024‬ ‭12/17/2024‬

‭P24.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School‬
‭Administrator, approves the‬‭following Glen Rock Community‬‭School 2023-2024 10-month‬
‭non-tenured appointment:‬

‭Name‬                     Position‬ ‭Hourly Rate‬ ‭Start Date‬ ‭Account Number‬

‭Eden Hamlin‬ ‭After Care High School Assistant‬ ‭$15.13‬ ‭04/30/2024‬ ‭65.430.100.101.34.52.123‬

‭P25.‬ ‭Be it resolved that the Board, upon recommendation‬‭of the Chief School Administrator,‬
‭approves the following Travel and Conferences for professional development and training‬
‭purposes as specified below:‬

‭Attendee‬ ‭School/‬
‭Department‬

‭Program‬ ‭Location‬ ‭Date‬ ‭Cost‬ ‭Account Number‬

‭G. Van Nest**‬ ‭District‬ ‭ASCD‬
‭Conference‬

‭Washington,‬
‭DC‬

‭03/21/2024-‬
‭03/25/2024‬

‭$208.86‬ ‭11.000.230.580.31.00.001‬
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‭J. Cozzarelli‬ ‭High School‬ ‭Frontline Arts -‬
‭Paper Marbling‬
‭Experience‬

‭Branchburg,‬
‭NJ‬

‭05/11/2024‬ ‭$135.‬ ‭11.000.223.580.20.01.251‬

‭S. Rowan*‬ ‭High School‬ ‭NJ North -‬
‭DECA End of‬
‭Year Meeting‬

‭Wayne, NJ‬ ‭05/15/2024‬ ‭$6.29‬ ‭11.401.100.580.02.20.251‬

‭V. Ehrmann*‬ ‭Hamilton‬ ‭Empowering‬
‭Students with the‬
‭Engaging Tools‬
‭of Grammar‬

‭Paramus, NJ‬ ‭05/21/2024‬ ‭$300.‬ ‭11.000.230.580.13.00.000‬

‭A. Mutch*‬ ‭Hamilton‬ ‭Empowering‬
‭Students with the‬
‭Engaging Tools‬
‭of Grammar‬

‭Paramus, NJ‬ ‭05/21/2024‬ ‭$300.‬ ‭11.000.230.580.13.00.000‬

‭R. Tell‬ ‭District‬ ‭Empowering‬
‭Students with the‬
‭Engaging Tools‬
‭of Grammar‬

‭Paramus, NJ‬ ‭05/21/2024‬ ‭$308.46‬ ‭11.000.221.580.31.27.251‬

‭K. Holmgren*‬
‭M. Della Fortuna‬

‭Byrd/‬
‭District‬

‭Beijing Academy‬ ‭Beijing,‬
‭China‬

‭06/06/2024-‬
‭06/15/2024‬

‭$3,000.‬ ‭11.000.223.580.10.00.000‬
‭11.000.223.580.31.00.002‬

‭E. Calvez‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭S. Carosella‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭E. Carr‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭D. Corey‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭E. Hayward‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭D. Robinson‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭S. Rundell‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭S. Scarpelli‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭K. Stephenson‬ ‭Board Member‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.585.05.40.132‬

‭B. Charleston‬ ‭Superintendent‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,051.50‬ ‭11.000.230.580.05.00.000‬

‭G. Van Nest‬ ‭Assistant‬
‭Superintendent‬

‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,058.50‬ ‭11.000.230.580.05.00.001‬

‭J. Canellas‬ ‭Business‬
‭Administrator‬

‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,061.50‬ ‭11.000.251.580.05.00.000‬

‭R. Santos‬ ‭District‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,061.50‬ ‭11.000.252.580.35.00.000‬

‭L. Babin‬ ‭District‬ ‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,055.50‬ ‭11.000.230.580.05.00.002‬

‭J. MacKay‬ ‭Special‬
‭Services‬

‭NJSBA‬
‭Workshop‬

‭Atlantic City,‬
‭NJ‬

‭10/21/2024-‬
‭10/24/2024‬

‭$1,061.50‬ ‭11.000.240.580.30.16.253‬
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‭* Substitute Required‬
‭** Retroactively Approve‬

‭NOTE:  Conference/Workshop reimbursements are estimated costs. Actual reimbursements to be‬
‭made in accord with Board Policy, N.J.S.A. 18A:11-12 and the State’s regulations regarding‬
‭travel covered under Circular Letter 08-13-OMB and any subsequent Circular Letters which‬
‭may be issued by the State Office of Management and Budget. The costs for applicable‬
‭substitute teachers will be in addition to travel costs.‬

‭VANDALISM/SUSPENSION/HIB REPORTS -‬

‭Disciplinary Action‬
‭# of‬

‭Students‬
‭Grade(s)‬ ‭Infraction‬

‭In-School‬
‭Suspension‬

‭Out-of-School‬
‭Suspension‬

‭Other‬

‭X‬ ‭1‬ ‭6‬ ‭Fighting‬

‭X‬ ‭2‬ ‭7‬ ‭Fighting‬

‭X‬ ‭1‬ ‭7‬ ‭Disrespectful to Teacher‬

‭X‬ ‭1‬ ‭9‬ ‭Disrespectful to another student‬

‭X‬ ‭1‬ ‭10‬ ‭Possession of controlled‬
‭substance‬

‭X‬ ‭1‬ ‭12‬ ‭Reckless driving‬

‭X‬ ‭1‬ ‭12‬ ‭Excessive tardiness to school‬

‭PUBLIC COMMENTS‬

‭Meeting opened to public comments at ______________PM.‬

‭Meeting closed to public comments at _____________  PM.‬



‭GLEN ROCK BOARD OF EDUCATION‬ ‭WORK/REGULAR SESSION‬
‭PAGE‬‭22‬‭OF‬‭23‬ ‭AGENDA - April 29, 2024‬

‭OLD BUSINESS‬

‭NEW BUSINESS‬

‭➢‬ ‭Next Meeting Date:  May 6, 2024‬

‭RECESS TO CLOSED SESSION:‬
‭Motion to approve the following resolution:‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬

‭BE IT RESOLVED BY THE GLEN ROCK BOARD OF EDUCATION‬‭that‬

‭WHEREAS‬‭, The Board of Education of Glen Rock must‬‭discuss personnel and legal‬
‭matters which includes, a student matter and an HIB matter; and‬

‭WHEREAS‬‭, The aforesaid subjects are not appropriate‬‭subjects to be discussed in a‬
‭public meeting; and‬

‭WHEREAS‬‭, The aforesaid subjects to be discussed are‬‭within the exemptions which are‬
‭permitted to be discussed and acted upon in private session pursuant to P.L. 1975‬
‭Chapter 231; it is therefore,‬

‭RESOLVED‬‭, That the aforesaid subjects shall be discussed‬‭in private session by this‬
‭Board at the conclusion of the public segment of this meeting, and information pertaining‬
‭thereto will be made available to the public at the next regularly scheduled meeting, or as‬
‭soon thereafter as possible but no later than June 24, 2024, if reasons for non-disclosure‬
‭no longer exist.‬‭No action will be taken.‬



‭GLEN ROCK BOARD OF EDUCATION‬ ‭WORK/REGULAR SESSION‬
‭PAGE‬‭23‬‭OF‬‭23‬ ‭AGENDA - April 29, 2024‬

‭ADJOURNMENT‬

‭Motion to adjourn‬‭the Regular Public Meeting of April‬‭29, 2024 at ___________PM.‬

‭Motion‬ ‭Second‬ ‭Yes‬ ‭No‬ ‭Abstain‬
‭Ms. Calvez‬
‭Ms. Carosella‬
‭Ms. Carr‬
‭Mr. Corey‬
‭Mr. Hayward‬
‭Ms. Scarpelli‬
‭Ms. Stephenson‬
‭Ms. Rundell‬
‭Dr. Robinson‬
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Glen Rock School District Calendar 2023-2024 

 

 

 

                   
 

*half-day elementary schools only* 

 
 

 

 
 

Holiday – District Closed  Schools & Offices Closed  

New Teacher Orientation  Certificated Staff Return - Professional Day      

Professional Day  Early Dismissal for Students  
Students Return  Last Day for Certificated Staff  

 
 

Month Student Days Certificated Staff Days Month Student Days Certificated Staff Days 

August 2023 0 0 February 2024 18 18 

September 2023 16 18 March 2024 16 16 

October 2023 22 22 April 2024 21 21 

November 2023 17 17 May 2024 21 21 

December 2023 16 16 June 2024 14 15 

January 2024 21 21 Totals 182 185 

           

July 2023 

M T W T F 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 

24 25 26 27 28 

31     

 

August 2023 

M T W T F 

 1 2 3 4 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 24 25 

28 29 30 31  

 

September 2023 

M T W T F 

    1 

4 5 6 7 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 

October 2023 

M T W T F 

2 3 4 5 6 

9  
10 

 
11 

 
12 

 
13 9 

16 17 18 19 20 

23 24 25 26 27 

30 31    

 

November 2023 

M T W T F 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23 24 

27 28 29 30  

 

December 2023 

M T W T F 

    1 

4 5 *6* *7* 8 

11 12 13 14 15 

18 19 20 21 22 

25 26 27 28 29 

 

January 2024 

M T W T F 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30 31   

 

February 2024 

M T W T F 

   1 2 

5 6 7 8 9 

12 13 14 15 16 

19 20 21 22 23 

26 27 28 29  

 

March 2024 

M T W T F 

    1 

4 5 6 7 8 

11  
12 

 
13 

 
14 

 
15 11 

18 19 20 21 22 

25 26 27 28 29 

 

April 2024 

M T W T F 

1 2 3 4 5 

8 9 10 11 12 

15 16 17 18 19 

22 23 24 25 26 

29 30    

 

May 2024 

M T W T F 

  1 2 3 

6 7 8 9 10 

13 14 15 16 17 

20 21 22 23    24 

27 28 29 30 31 

 

June 2024 

M T W T F 

3 4 5 6 7 

10 11 12 13 14 

17 18 19 20 21 

24 25 26 27 28 

     

 



Glen Rock School District Calendar 2023-2024 

July 4 Independence Day (District Closed) 

August 28 Administrators’ Training 

August 29-31 New Teacher Orientation 

September 4 Labor Day Holiday (District Closed) 

September 5 All Certificated Staff Return (Professional Day) 

September 6 Professional Day 

September 7 Students Return 

September 25 Yom Kippur (Schools and Offices Closed) 

October 9 Early Dismissal for Students (Professional Afternoon for Staff) 

November 7 Election Day (Schools and Offices Closed) 

November 9-10 NJEA Convention (Schools and Offices Closed) 

November 22 Early Dismissal for Students and Staff 

November 23 & 24 Thanksgiving Holiday (District Closed) 

December 6 & 7 Early Dismissal for Elementary Students Only – Parent/Teacher Conferences 

December 22 Early Dismissal for Students and Staff 

December 25 Christmas (District Closed) 

December 26-29 Winter Break (Schools and Offices Closed) 

January 1 New Year’s Day Holiday (District Closed) 

January 15 Martin Luther King Jr. Day Holiday (District Closed) 

February 13 Snow Day (Schools and Offices Closed) 

February 19 Presidents’ Day Holiday (District Closed) 

February 20 Presidents’ Day Recess (Schools and Offices Closed) 

March 11 Early Dismissal for Students (Professional Afternoon for Staff) 

March 25-28 Spring Break (Schools and Offices Closed) 

March 29 Good Friday Holiday (District Closed) 

April 1 Unused Emergency Closing Day (Schools and Offices Closed) 

May 24 Unused Emergency Closing Day (Schools and Offices Closed) 

May 27 Memorial Day Holiday (District Closed) 

June 20 Early Dismissal, Last Day for Students 

June 21 Last Day for Certificated Staff 

Board of Education Approved April 29, 2024 - Revised.  

The Board of Education reserves the right to change this calendar as needed. 
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AGREEMENT 

between the 

GLEN ROCK BOARD OF EDUCATION 

and 

RACHEL GWERTZMAN, M.D.    

July 1,    2024

to 

JUNE 30, 2025



1 

AGREEMENT 

This AGREEMENT is made this _____ day of            , 2024, 

by and between the Glen Rock Board of Education (hereinafter 

referred to as “Board”), which has offices located at 620 

Harristown Road, Glen Rock, New Jersey 07452, Rachel 

Gwertzman, M.D.(hereinafter referred to as “School Physician”), 

whose address is 1582 Ramapo Way, Scotch Plains, NJ 07076.

WITNESSETH: 

WHEREAS, N.J.S.A. 18A:40-1 and N.J.A.C. 6A:16-2.3 require 

that every school district in the State of New Jersey employ a 

school physician; 

WHEREAS, the Board desires to retain the services of 

Rachel Gwertzman M.D., as the school physician for the Glen Rock

School District (hereinafter referred to as “District”); 

WHEREAS, Rachel Gwertzman, M.D., is currently licensed by the 

New Jersey Board of Medical Examiners in medicine and desires to 

render the professional services of a school physician to the 

District as provided in this Agreement; and 

WHEREAS, the parties are desirous of memorializing the terms 

of their agreement; 

NOW, THEREFORE, based upon the foregoing premises and mutual 

promises and covenants contained herein, the parties agree to be 

bound by the following terms and conditions: 

{F&H00150226.DOCX/2} 
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I. AGREEMENT TERM

Services are to be provided at the request of the Board from

July 1, 2024 through June 30, 2025, or until terminated pursuant 

to Section VII of this Agreement. 

II. QUALIFICATIONS OF THE SCHOOL PHYSICIAN

The School Physician represents that she possesses the

following qualifications: 

A. A current and valid license issued by the New Jersey

Board of Medical Examiners which authorizes her to practice 

medicine and surgery in New Jersey.  In the event that said 

license is revoked, terminated, or otherwise impaired or, in 

the event that the School Physician receives notice of such 

impending action, the School Physician will immediately 

notify the Board of said event. 

B. Training and experience which includes child and

adolescent health and development. 

C. Completion of Student Athlete Cardiac Screening

professional development in accordance with N.J.S.A. 18A:40-

41d and confirmation that she has read the pamphlet developed 

pursuant to N.J.S.A. 18A:40-41. 

D. Broad knowledge of current statutes and regulations

governing school health services. 

E. Experience in the delivery of medical services.

F. Strong interpersonal and communication skills.
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G. The School Physician represents that she has never

been denied privileges in any hospital and her

license has never been revoked, terminated, or

otherwise impaired.

III. PERFORMANCE RESPONSIBILITIES

The School Physician will work cooperatively with the Board,

the administration and staff and agrees to personally perform all 

responsibilities and duties established and requested by the Board 

and Superintendent of Schools or her designee, which shall include 

but is not limited to: 

A. Consultation in the development and implementation

of District policies, regulations, procedures and mechanisms 

related to health, safety and medical emergencies for 

students and employees pursuant to N.J.A.C. 6A:16-2.1(a); 

B. Consultation to District medical staff regarding

the delivery of school health services, which includes the 

administration of medication, tuberculin testing and other 

special health care needs of technology supported and 

medically fragile children, including those covered by 20 

U.S.C.A. §§ 1400 et seq., Individuals with Disabilities 

Education Act; 

C. Consultation to the Board, District administrators

and staff on all medical matters, including emergencies 

involving students and employees, as needed; 
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D. Determine the employee’s physical and mental 

fitness to perform the duties of his/her position, to detect 

any health risks to students and staff when requested by the 

Board and/or Superintendent of Schools, and  provide 

Hepatitis B vaccinations for employees who are determined by 

the Superintendent of Schools, after consulting with the 

school nurse, to need vaccinations due to their potential 

exposure to body fluids; 

E. Physical examinations conducted in the School 

Physician’s office or other comparably equipped facility for 

students who do not have a medical home or whose parent(s) or 

legal guardian(s) have identified the school as the medical 

home for the purpose of: 

1. Determining medical eligibility to 

participate in any health, safety and physical education 

course, program or activity, and all interscholastic sports 

and intramural sports and activities made available to 

students by the Board; 

2. Determining whether any student is suffering

from any physical defect, whether they have contracted a 

contagious disease, whether they evidence departure from 

normal health, and whether their presences in school is 

detrimental to the health of other students; 
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3. Conducting a scoliosis assessment of students

who have been identified by the school nurse as needing such 

an assessment; and 

4. Providing a statement of the physical fitness

for students requiring work papers. 

5. Ensuring availability to review sports 

physicals in a timely manner.  

F. Review reports from other licensed physicians 

regarding student eligibility, conduct student-athlete 

cardiac screening and attest to having completed the 

professional development module in accordance with N.J.S.A. 

18A:40-41d; and provide parents or legal guardian with 

written notification of approval or disapproval of the 

student’s participation in athletics based upon the medical 

report.  The results of each examination shall be recorded 

upon a form recommended by the Commissioner of Education;  

G. Direct the professional duties of other medical

staff; 

H. Direct and supervise the conduct of physical 

examination of students and employees; 

I. Direct, supervise and provide assistance to the

certified school nurse(s), noncertified nurse or health 

aide(s) in the conducting of or assistance with health 
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screenings of students and staff as well as the delivery of 

school health services; 

J. Written standing orders regarding school health

protocols, including the use of prescription and 

nonprescription medications, shall be reviewed and reissued 

before the beginning of each school year; 

K. Establishment of standards of care for emergency

situations and medically-related care involving students and 

school staff; 

L. Review, as needed, reports and orders from a

student’s medical home regarding pupil health concerns; 

M. Authorization of tuberculin testing for conditions

outlined in N.J.A.C. 6A:16-2.2(c); 

N. Review, approve, or detail reasons for denial of

the determination by a student’s physician’s determination of 

the anticipated confinement and resulting need for a 

student’s home instruction; 

O. Consultation with the District certified school

nurse(s) to obtain input for the development of the school 

Nursing Services Plan pursuant to N.J.A.C. 6A:16-2.1; 

P. When necessary, examine students suspected of abuse

of controlled dangerous substances, including anabolic 

steroids; 
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Q. Assist the District in rendering a decision on

issues pertaining to classified and Section 504 students; 

R. Participate in case conferences with the child

study team and Section 504 coordinator, as requested; 

S. Consultation with other medical staff to maintain

health records and reports in accordance with federal, state, 

and local statutes and regulations, as well as Board Policies 

and Regulations; 

T. Consultation with District staff members, including

but not limited to members of the Special Services Department, 

to determine supports already in place before reviewing and 

approving, or detailing reasons for denial of a physician’s 

determination for any student accommodations or resources, 

with the standard being that they are medically necessary and 

contacting the other physician for clarification if need be; 

U. Consultation with District staff members to 

determine supports already in place before reviewing and 

approving, or detailing reasons for denial of a physician’s 

determination for any staff member accommodations or 

resources, with the standard being that they are medically 

necessary, and contacting the other physician for 

clarification if need be; 

V. Review, as needed, reports and orders from private

physicians regarding student health concerns, including but 
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not limited to, Do Not Resuscitate (DNR) orders and, upon 

consultation with Board attorney, advise  appropriate staff 

members as necessary;  

W. Advise the Board, the administration and staff on

issues relating to the promotion of health, the prevention of 

disease and the detection of communicable diseases; 

X. Serve as district liaison to the state and local

departments of health and community health agencies; 

Y. Assist the District in complying with the rules and

regulations of the State Department of Health and the State 

Department of Education which relate to the sanitation of public 

buildings and grounds and the prevention and control of 

communicable disease; 

Z. Plan and administer a communicable disease control

program and report incidents of disease as required by law; 

AA. Provide and maintain health records and reports in 

accordance with federal, state and local statutes and 

regulations, as well as Board Policies and Regulations;  

BB. Participate in the development of a comprehensive 

school health program and services and the planning and 

implementation of in-service education activities; 

CC. Perform “fit for duty” evaluations of staff members

as necessary; 
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DD. Refer situations outside of the expertise of the

School Physician to specialists as appropriate and necessary, 

including all follow-up with the identified specialist; 

EE. Serve as laboratory director for the District CLIA 

waived laboratory conducting random drug testing for 

students; 

FF. Inform the community of the school health program 

and interpret school health policies and practices; and  

GG. Perform other duties within the scope of the School 

Physician’s license and contractual agreement with the Board. 

IV. HARASSMENT, INTIMIDATION AND BULLYING

As an independent contractor, the School Physician is 

required to comply with the provisions of the Board's anti-bullying 

policy pertaining to contracted service providers, pursuant to New 

Jersey statute.  Contracted service providers and their employees 

shall verbally report any act of harassment, intimidation or 

bullying of a student on the same day on which the act was 

witnessed, or on the same day on which reliable information that 

a student has been subject to harassment, intimidation or bullying 

was received, and shall report the same in writing, within two (2) 

school days.  All verbal and written reports of harassment, 

intimidation, or bullying of a student shall be made to the school 

principal or to any school administrator or safe schools resource 

officer.  Reports may be made anonymously in accordance with the 
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reporting procedure as set forth in the anti-bullying policy.  The 

District shall provide to all contracted service providers and 

their employees a copy of the anti-bullying policy and information 

regarding the policy.  

V. SUBSTITUTE SCHOOL PHYSICIAN

A. The School Physician will personally perform all

responsibilities and duties set forth or requested pursuant 

to the parties’ Agreement unless an emergency requires 

coverage and performance by a substitute school physician.  

In all instances in which a substitute school physician is 

required, the substitute school physician will be selected by 

the School Physician and the School Physician will make all 

arrangements necessary to ensure that the substitute school 

physician can, and does, perform the services in essentially 

the same manner as they would have been provided by the School 

Physician.  It shall be the responsibility of the School 

Physician to secure the services of a substitute school 

physician whenever she is not available to provide services 

to the District. 

B. Where the School Physician cannot perform a required

service, she will notify the Board and appropriate District 

administrators of her unavailability as soon as it becomes known 

to her.  The School Physician will also immediately notify 

the Board and appropriate District administrator of the name, 
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address and phone number of the designated substitute school 

physician.  A substitute school physician shall satisfy the 

qualifications set forth in Section I of this Agreement.  

VI. COMPENSATION

It is understood by and between both parties that:

A. The Board will compensate the School Physician for

the services set forth in this Agreement an annual fee of 

ten thousand and 00/100 dollars (10,000.00). If this

Agreement terminates prior to June 30, 2025, the 

annual fee will be reduced proportionately.  Any extra 

services for vaccinations shall be billed to the Board at a 

mutually agreed upon price for the delivery of services.  The 

School Physician acknowledges and agrees that the annual 

compensation amount set forth in this Agreement is his total 

compensation for the medical services rendered pursuant to 

this Agreement. 

B. Payment shall be made for services rendered in ten

(10) equal installments, beginning September 30, 2024 and the 

last day of each subsequent month, which shall be payable no 

later than forty-five (45) days following the date of the 

Board’s receipt of the School Physician’s invoice.  The School 

Physician will submit an invoice and a signed voucher to 

support the payment for services rendered. 

C. It is expressly agreed that the compensation paid

by the Board to the School Physician covers any balance that 
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would have been the responsibility of the student, their 

parents, or employee and the School Physician shall not 

directly charge students, their parents or employees for any 

examination or other services provided under this Agreement. 

The School Physician expressly agrees not to charge any 

Federal health care program, as defined in 42 U.S.C.A. 1320a-

7b(f), commonly referred to as “The Anti-kickback Statute,” 

for any services rendered under this Agreement. 

VII. TERMINATION

A. This Agreement may be terminated by either party

without cause upon sixty (60) days written notice.  All written 

notices affecting termination must be hand delivered or sent 

by certified or registered mail to the parties’ addresses 

referenced above.  Notice shall be deemed effective upon 

receipt.  

B. Failure to comply with the terms and conditions of

this Agreement constitutes cause for termination without sixty 

(60) days written notice.  If either party has cause to 

terminate the Agreement, written notice will be given to the 

other party, allowing seven (7) days to cure.  If not cured 

within seven (7) days, the Agreement may be immediately 

terminated in writing by the other party with cause. 
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VIII. CRIMINAL HISTORY BACKGROUND CHECK

The School Physician will be subject to a criminal history

background check in accordance with N.J.S.A. 18A:6-7.1 to 7.5 to 

determine whether information exists on file in the Federal Bureau 

of Investigation, Identification Division, or the State Bureau of 

Identification which would disqualify her from being employed as 

a School Physician.  A substitute school physician utilized 

pursuant to Section IV of this Agreement will also be subject to 

a criminal history background check pursuant to N.J.S.A. 18A:6-

7.1 to 7.5.  The School Physician and substitute school physician 

will bear all costs associated with the criminal history background 

check. 

IX. EMPLOYMENT HISTORY BACKGROUND CHECK

The School Physician shall comply with the requirements of

N.J.S.A. 18A:6-7.6 et seq. and hereby consents to and authorizes 

disclosure of the information requested under the law and the 

release of related records by the School Physician’s listed current 

and former employers.  

X. INSURANCE

The School Physician and the substitute School Physician shall

provide professional liability coverage in the minimum amounts of 

$1,000,000 per medical incident and $3,000,000 annual aggregate, 

which will cover any and all liability arising out of and/or related 

to the School Physician or substitute School Physician, whichever 
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is applicable, rendering the services set forth in this Agreement. 

A contractual liability endorsement shall be included in the 

professional liability insurance policy.  In addition, the School 

Physician and substitute School Physician shall provide the Board 

with general liability coverage in the minimum amount of $1,000,000 

per incident and $2,000,000 annual aggregate, which will name the 

Board as an additional insured and cover the Board for liability 

arising out of and/or related to the School Physician or substitute 

School Physician, whichever is applicable, rendering services set 

forth in this Agreement, which is not covered by the  professional 

liability policy. The School Physician will furnish the Board with 

a copy of the certificate of insurance prior to the rendering of 

the services set forth herein.  Additionally, the School Physician 

will provide written documentation in the form of a certificate of 

insurance which evidences Workers’ Compensation Insurance for the 

School Physician’s employees prior to the rendering of services set 

forth herein. 

XI. INDEMNIFICATION

The School Physician shall indemnify and hold the Board, its

members, agents, servants, officers and employees harmless from any 

and all claims, liability, damages and/or expenses, including, but 

not limited to, reasonable attorneys’ fees and costs of suit, 

arising out of, resulting from, in connection with and/or related 

to the services provided by the School Physician, his employees, 
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agents or servants pursuant to this Agreement, if said claims, 

liability, damages and/or expenses are caused by any error, 

omission, negligent or intentional act of the School Physician, his 

employees, agents, or servants. 

XII. INDEPENDENT CONTRACTOR

The School Physician, his/her employees, agents, or servants

are independent contractors and are not employees, agents, or 

servants of the Board for any purpose whatsoever. 

XIII. LAWS

The School Physician shall comply with all applicable laws, 

statutes, regulations, and ordinances and orders issued by any 

governmental entity, including but not limited to the Law Against 

Discrimination pursuant to N.J.A.C. 17:27-1 et seq. as set forth 

at length in Exhibit A attached hereto and made a part hereof. 

XIV. MISCELLANEOUS PROVISIONS:

A. ASSIGNMENT: This Agreement will not be assigned

without prior written consent of the other party. 

B. ENTIRE AGREEMENT:  This Agreement represents the 

entire agreement between the parties. No additions, changes, 

modifications, renewals, extensions or other representations 

or promises will be binding upon the parties unless reduced to 

writing and signed by both parties. 

C. WAIVER:  The various rights and remedies of the 

parties set forth herein are cumulative, and the failure of 
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either party to enforce strict performance of the covenants 

and conditions of this Agreement will not be construed as a 

waiver or relinquishment of any such covenant or condition and 

same will continue in full force and effect. 

D. MODIFICATIONS: A modification of any of the 

provisions of this Agreement shall be effective and enforceable 

only if made in writing and executed with the same formality 

as this Agreement. 

E. SEVERABILITY: The terms and conditions set forth

herein will be deemed severable.  If any clause or provision 

contained herein will be deemed unenforceable by a court of 

competent jurisdiction, it will not affect the validity of any 

other clause or provision which will continue in full force 

and effect. 

F. GOVERNING LAW: This Agreement is subject to any and

all federal, state, and local statutes and laws, municipal 

ordinances and all regulations promulgated by any agency of 

the federal and state government. 

G. WAIVER OF JURY TRIAL: School Physician hereby 

irrevocably waives its rights to trial by jury in any action 

arising out of or relating to this Agreement.  This waiver does 

not apply to personal injury actions or to any action in which 

another party, not bound by such a waiver, demands trial by 
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jury.  This waiver is knowingly, intentionally, and voluntarily 

made by the School Physician. 

H. SECTION HEADINGS: Section headings are for reference

purposes only and shall not in any way affect the meaning or 

interpretation of any provision of this Agreement. 

I. COUNTERPARTS: This Agreement may be executed in any

number of counterparts, which, taken together, shall constitute 

but one instrument. It is not necessary that all parties sign 

all or any one of the counterparts, but each party must sign 

at least one (1) counterpart for the Agreement to be effective. 

IN WITNESS WHEREOF, the parties have hereunto set their hand 

and seals the day and year first above written. 

WITNESS:      GLEN ROCK BOARD OF EDUCATION 

By: 

Damali Robinson 
Board President 

Dated: ______________________ 

SCHOOL PHYSICIAN 

James Canellas
Board Secretary/Business 

Administrator 

Dated: ______________________ 

WITNESS: 

_____________________________ 

Dated: ______________________ 

{F&H00150226.DOCX/2}

RACHEL GWERTZMAN, M.D.

Dated: ______________________ 
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1 

EXHIBIT A 

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE 

N.J.S.A. 10:5-31 et seq. (P.L. 1975, C.127) 

 N.J.A.C. 17:27 

GOODS, PROFESSIONAL SERVICES AND GENERAL SERVICE CONTRACTS 

During the performance of this contract, the Contractor agrees as 

follows: 

The contractor or subcontractor, where applicable, will not 

discriminate against any employee or applicant for employment 

because of age, race, creed, color, national origin, ancestry, 

marital status, affectional or sexual orientation, gender identity 

or expression, disability, nationality or sex. Except with respect 

to affectional or sexual orientation and gender identity or 

expression, the contractor will ensure that equal employment 

opportunity is afforded to such applicants in recruitment and 

employment, and that employees are treated during employment, 

without regard to their age, race, creed, color, national origin, 

ancestry, marital status, affectional or sexual orientation, 

gender identity or expression, disability, nationality or sex. 

Such equal employment opportunity shall include, but not be limited 

to the following: employment, upgrading, demotion, or transfer; 

recruitment or recruitment advertising; layoff or termination; 

rates of pay or other forms of compensation; and selection for 

training, including apprenticeship. The contractor agrees to post 

in conspicuous places, available to employees and applicants for 

employment, notices to be provided by the Public Agency Compliance 

Officer setting forth provisions of this nondiscrimination clause. 

The contractor or subcontractor, where applicable will, in 

all solicitations or advertisements for employees placed by or on 

behalf of the contractor, state that all qualified applicants will 

receive consideration for employment without regard to age, race, 

creed, color, national origin, ancestry, marital status, 

affectional or sexual orientation, gender identity or expression, 

disability, nationality or sex. 

The contractor or subcontractor will send to each labor union, 

with which it has a collective bargaining agreement, a notice, to 

be provided by the agency contracting officer, advising the labor 

union of the contractor's commitments under this chapter and shall 

post copies of the notice in conspicuous places available to 

employees and applicants for employment. 
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The contractor or subcontractor, where applicable, agrees to 

comply with any regulations promulgated by the Treasurer pursuant 

to N.J.S.A. 10:5-31 et seq., as amended and supplemented from time 

to time and the Americans with Disabilities Act. 

The contractor or subcontractor agrees to make good faith 

efforts to meet targeted county employment goals established in 

accordance with N.J.A.C. l7:27-5.2. 

The contractor or subcontractor agrees to inform in writing 

its appropriate recruitment agencies including, but not limited 

to, employment agencies, placement bureaus, colleges, 

universities, and labor unions, that it does not discriminate on 

the basis of age, race, creed, color, national origin, ancestry, 

marital status, affectional or sexual orientation, gender identity 

or expression, disability, nationality or sex, and that it will 

discontinue the use of any recruitment agency which engages in 

direct or indirect discriminatory practices. 

The contractor or subcontractor agrees to revise any of its 

testing procedures, if necessary, to assure that all personnel 

testing conforms with the principles of job-related testing, as 

established by the statutes and court decisions of the State of 

New Jersey and as established by applicable Federal law and 

applicable Federal court decisions. 

In conforming with the targeted employment goals, the 

contractor or subcontractor agrees to review all procedures 

relating to transfer, upgrading, downgrading and layoff to ensure 

that all such actions are taken without regard to age, race, creed, 

color, national origin, ancestry, marital status, affectional or 

sexual orientation, gender identity or expression, disability, 

nationality or sex, consistent with the statutes and court 

decisions of the State of New Jersey, and applicable Federal law 

and applicable Federal court decisions. 

The contractor shall submit to the public agency, after 

notification of award but prior to execution of a goods and 

services contract, one of the following three documents: 

Letter of Federal Affirmative Action Plan Approval 

Certificate of Employee Information Report 

Employee Information Report Form AA302 (electronically 

provided by the Division and distributed to the public agency 

through the Division’s website at: 

www.state.nj.us/treasury/contract_compliance) 
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The contractor and its subcontractors shall furnish such 

reports or other documents to the Division of Purchase & Property, 

CCAU, EEO Monitoring Program as may be requested by the office 

from time to time in order to carry out the purposes of these 

regulations, and public agencies shall furnish such information as 

may be requested by the Division of Purchase & Property, CCAU, EEO 

Monitoring Program for conducting a compliance investigation 

pursuant to N.J.A.C. 17:27-1.1 et seq. 

The failure to submit such appropriate evidence will result in 

rescission of the contract. 
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Report Date 04/24/24 10:02 AM 1Page NoGlen Rock School District

FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000644

000652

 7,400.00

 7,355.88

 7,400.00

 7,355.88

4330

4331

4334

4335

4336

4337

4338

4339

4340

4341

02/28/24

02/28/24

03/05/24

03/05/24

03/06/24

03/06/24

03/06/24

03/06/24

03/07/24

03/07/24

09

09

09

09

09

09

09

09

09

09

March xfer

March xfer

March Xfer

March Xfer

March Xfer

March Xfer

March Xfer

March Xfer

March xfers

March xfers

 4,900.00

 2,500.00

 3,000.00

 1,500.00

 155.88

 1,200.00

 1,000.00

 500.00

 1,000.00

 4,900.00

 2,500.00

 3,000.00

 1,500.00

 155.88

 1,200.00

 1,000.00

 500.00

 1,000.00

4-11-000-261-420-40-12-750

4-11-000-262-420-40-32-722

4-11-000-262-610-40-32-652

4-11-000-262-890-40-32-253

4-11-000-266-420-40-32-000

4-11-000-261-420-40-10-750

4-11-000-263-610-40-32-721

4-11-150-100-320-23-19-000

4-11-190-100-610-23-23-240

4-11-000-218-390-23-23-265

4-11-150-100-320-23-19-000

4-11-000-252-420-35-00-000

4-11-190-100-340-35-00-000

4-11-000-262-420-20-30-073

4-11-402-100-590-20-30-075

4-11-000-261-420-40-12-750

4-11-000-270-420-40-32-520

4-11-000-261-420-40-20-750

4-11-000-270-420-40-32-520

4-11-000-218-390-23-00-265

4-11-150-100-320-23-19-000

4-11-000-213-610-23-23-000

4-11-150-100-320-23-19-000

Coleman Admin Contracted Svcs.

SW Contracted Services

SW Vehicle Supplies

SW Membership Dues & Fees

DW Security Contracted Services

Byrd Admin Contracted Svcs.

SW Grounds Supplies/Materials

Regular Ed. Home Inst. Prof. Service

Guidance Teach Supplies

Guidance Printing

Regular Ed. Home Inst. Prof. Service

Technology-Contracted Services

Tech-Web Server Outsourc

Weight Rm-Equip Repairs

Athletic Secur/Officer

Coleman Admin Contracted Svcs.

SW Van Maint Contracted Svcs.

HS/MS Admin Contracted Svcs.

SW Van Maint Contracted Svcs.

Guidance Consulting Services

Regular Ed. Home Inst. Prof. Service

DW Nurses Training Supplies

Regular Ed. Home Inst. Prof. Service

 1,000.00

 1,000.00

 900.00

 2,000.00

 2,500.00

 3,000.00

 1,500.00

 155.88

 1,200.00

 1,000.00

 500.00

 1,000.00

 1,500.00

 4,900.00

 2,500.00

 3,000.00

 1,500.00

 155.88

 1,200.00

 1,000.00

 500.00

 1,000.00

 1,500.00

000644

000644

000652

000652

000652

000652

000652

000652

000656

000656

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4330

4331

4334

4335

4336

4337

4338

4339

4340



Report Date 04/24/24 10:02 AM 2Page NoGlen Rock School District

FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000656

000684

000689

000702

000713

 2,500.00

 625.00

 3,400.00

 1,198.00

 800.00

 2,500.00

 625.00

 3,400.00

 1,198.00

 800.00

4341

4342

4352

4353

4355

4356

4358

03/07/24

03/11/24

03/12/24

03/13/24

03/19/24

03/21/24

03/31/24

09

09

09

09

09

09

09

March xfers

March xfers

March xfers

MArch xfer

March xfer

March xfer

ARP PreK Expansion

 1,500.00

 125.00

 500.00

 3,400.00

 1,198.00

 800.00

 1,500.00

 125.00

 500.00

 3,400.00

 1,198.00

 800.00

4-11-000-230-580-05-00-000

4-11-000-230-580-05-00-002

4-11-000-263-420-40-32-720

4-11-000-263-610-40-32-721

4-11-000-223-580-20-02-251

4-11-000-240-580-21-44-251

4-11-401-100-580-20-02-251

4-11-000-222-610-35-00-001

4-11-000-252-610-35-00-002

4-11-000-240-610-20-30-250

4-11-402-100-500-20-30-075

4-20-4500-460-67

4-20-4547-460-00

4-20-460-400-331-67-20-000

4-20-460-400-334-67-20-000

4-20-460-400-334-67-20-001

4-20-460-400-334-67-20-002

4-20-460-400-339-67-20-003

4-20-460-400-339-67-20-004

4-20-460-400-390-67-20-000

4-20-460-400-450-67-20-000

4-20-460-400-450-67-20-001

4-20-460-400-450-67-20-003

4-20-5200-460-67

Supt Travel Expenses

Supt Staff Travel Expenses

SW Grounds Contracted Svcs.

SW Grounds Supplies/Materials

Hs Business Travel

Ms Admin Trav/Wkshps

DECA Travel Related Expenses

AV Supplies/Equipment-Non Instructio

Tech-Helpdesk Software

AD Office Supplies/Materials

Athletic Awards

ARP Grant ARP PK Expansion

ARP PK Expansion

ARP PreK Legal Fees

ARP PreK Architectural Service

ARP PreK Architect Design Contingenc

ARP PreK Architect Reimbursables

ARP PreK Environmental/Testing Consu

ARP PreK Expansion Bonding

ARP PreK Expansion Permits

ARP PreK Expansion Hard Costs

ARP PreK Construction Contingency

ARP PreK Hazardous Material Abatemen

Cap Reserve Transfer ARP PreK Expans

 125.00

 500.00

 1,200.00

 2,200.00

 1,198.00

 800.00

 869,808.00

-21,587.75

 1,304,709.75

 125.00

 500.00

 3,400.00

 1,198.00

 800.00

 7,300.00

 184,000.00

 84,200.00

 9,200.00

 2,500.00

 7,300.00

 16,900.00

 1,629,220.00

 168,310.00

 44,000.00

000656

000684

000684

000689

000702

000713

000716

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

4341

4342

4352

4353

4355

4356
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FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000716

000717

 2,152,930.00

 9,664.00

 2,152,930.00

 9,664.00

4358

4359

4360

4368

03/31/24

03/31/24

03/31/24

03/31/24

09

09

09

09

ARP PreK Expansion

HS/MS Roof Project

ROD Coleman Roof

March Appropriation Adjustments

 2,152,930.00

 5,375.00

 4,289.00

 2,152,930.00

 5,375.00

 4,289.00

4-30-000-400-334-61-20-000

4-30-000-400-334-61-20-001

4-30-000-400-334-61-20-002

4-30-000-400-334-62-12-000

4-30-000-400-334-62-12-001

4-30-000-400-334-62-12-002

4-11-000-213-100-12-44-418

4-11-000-213-100-21-44-418

4-11-000-221-102-32-02-213

4-11-000-230-100-05-42-213

4-11-000-230-300-05-00-001

4-11-000-230-332-05-40-121

4-11-000-240-104-32-05-213

4-11-000-240-105-13-44-219

4-11-000-240-105-20-44-219

4-11-000-251-100-05-41-213

4-11-000-251-340-05-43-128

4-11-000-251-580-05-00-000

4-11-000-251-890-05-00-000

4-11-000-252-110-35-19-000

4-11-000-262-300-40-32-750

4-11-000-262-610-40-32-650

4-11-000-266-420-40-32-000

4-11-000-291-241-32-20-810

4-11-120-100-101-10-44-217

4-11-120-100-101-11-44-217

4-11-120-100-101-12-44-217

4-11-130-100-101-32-00-000

4-11-130-100-101-32-00-002

4-11-140-100-101-20-01-213

4-11-140-100-101-20-04-213

4-11-190-100-320-10-02-218

4-11-190-100-320-11-02-218

4-11-190-100-320-12-02-218

4-11-190-100-320-13-02-218

4-11-204-100-101-20-47-213

4-11-213-100-101-20-49-213

ROD HS/MS Roof Architectural Serv

ROD HS/MS Roof Arch Design Contigenc

ROD HS/MS Roof Architect Reimbursabl

ROD Coleman Roof Architectual Servic

ROD Coleman Roof Arch Design Contige

ROD Coleman Roof Architect Reimbusab

Coleman Nurse Substitutes

Ms Sub Nurse

Supervisor of IT/Media Cntr Salary

Supt. Office Salary

Communications Prof. Services GR

Audit Fees

Supervisor of Special Ed Salary

Hamilton Sub Secretary

Hs Admin. Sub Secretary

Business Office Salary

Software Maintenance

BA & Staff Travel Expenses

Business Office Miscellaneous

Board Meeting Video Salaries

SW Purchased Prof. Services

SW Custodial Supplies

DW Security Contracted Services

DCRP Pension Payments

Byrd Teach Lunch Superv

Cent Teach Lunch Superv

Cole Teach. Lunch Super

Movement On Salary Guide

Additional Grades 6-8 Teacher

Hs Art Salary

Hs English Salary

Byrd Daily Teacher Substitutes

Central Daily Teacher Substitutes

Coleman Daily Teacher Substitutes

Hamilton Daily Teacher Substitutes

Hs LLD Salary

Hs Res Cent Salary

 5,375.00

 4,289.00

 60,415.19

 119,652.00

 1,375.00

 4,000.00

 1,151.00

 3,138.00

 177.00

 531.00

 .01

 3,672.91

 19,562.50

 29,700.00

 880.72

 110.25

 661.50

 3,062.05

 5,800.00

 65.50

 732.00

 189.13

 6,041.00

 16,013.08

 6,437.85

 1,034.72

 668.00

 1,508.00

 2,210.00

 4,182.44

 18,562.35

 14,615.61

 5,568.48

 11,569.00

 12,457.19

 1,124.24

 10,781.94

000716

000717

000717

000735

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4358

4359

4360



Report Date 04/24/24 10:02 AM 4Page NoGlen Rock School District

FJATV07A 

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000735

000749

 180,067.19

 158,994.00

 180,067.19

 158,994.00

4368

4380

4389

4390

4391

4392

03/31/24

03/31/24

03/31/24

03/31/24

03/31/24

03/31/24

09

09

09

09

09

09

March Appropriation Adjustments

Budget Setup ACSERS aid

Culinary Room Budget Setup

Gym Exterior Stairs Project Setu

Lower Field Renovation Project S

ES Sinks & Cabinets Budget Setup

 180,067.19

 158,994.00

 748,078.38

 131,800.00

 2,568,100.00

 180,067.19

 158,994.00

 748,078.38

 131,800.00

 2,568,100.00

4-11-213-100-101-21-49-213

4-11-230-100-101-11-48-213

4-11-230-100-101-12-48-213

4-11-402-100-590-20-30-075

4-20-4537-486-00

4-20-486-100-566-00-00-000

4-30-000-400-331-63-20-000

4-30-000-400-334-63-20-000

4-30-000-400-334-63-20-001

4-30-000-400-334-63-20-002

4-30-000-400-339-63-20-000

4-30-000-400-339-63-20-004

4-30-000-400-390-63-20-000

4-30-000-400-390-63-20-002

4-30-000-400-450-63-20-000

4-30-000-400-450-63-20-001

4-30-000-400-450-63-20-003

4-30-5200-000-63

4-30-000-400-334-64-20-000

4-30-000-400-334-64-20-001

4-30-000-400-334-64-20-002

4-30-000-400-450-64-20-000

4-30-000-400-450-64-20-001

4-30-5200-000-64

4-30-000-400-331-65-20-000

4-30-000-400-334-65-20-000

4-30-000-400-334-65-20-001

4-30-000-400-334-65-20-002

4-30-000-400-339-65-20-003

4-30-000-400-339-65-20-004

4-30-000-400-450-65-20-000

4-30-000-400-450-65-20-001

4-30-5200-000-65

Ms Res Cent Salary

Cent Reading Salary

Cole Reading Salary

Athletic Secur/Officer

ACSERS Grant

ACSERS Sp. Ed. Tuition

Culinary Room Legal Fees

Culinary Room Architectural Fees

Culinary Room Arch Design Contingenc

Culinary Room Architect Reimbursable

Culinary Room Asbestos Abatement Con

Culinary Room Bonding Fees

Culinary Room Permits/State Fees Etc

Culinary Room NJDOE Review Fees

Culinary Room Construction Hard Cost

Culinary Room Construction Contingen

Culinary Room Hazardous Mater. Abate

Cap Reserve Transfer-Culinary Room

Ext.Gym Stairs Architectual Fees

Ext.Gym Stairs Arch Design Contigenc

Ext.Gym Stairs Architect Reimbursabl

Ext.Gym Stairs Hard Costs

Ext.Gym Stairs Construction Contigen

Cap Reserve Ext Gym Stairs

Lower Field Reno Legal Fees

Lower Field Reno Architectural Fees

Lower Field Reno Arch Design Conting

Lower Field Reno Architect Reimbursa

Lower Field Reno Envir/Test Consulta

Lower Field Reno Bonding Fees

HS/MS Soccer Field Hard Costs

Lower Field Reno Construction Contin

Cap Reserve Transfer Lower Field Ren

 158,994.00

 748,078.38

 131,800.00

 2,568,100.00

 1,003.68

 .02

 .02

 1,145.00

 158,994.00

 2,500.00

 63,000.00

 25,000.00

 4,800.00

 5,000.00

 2,500.00

 11,700.00

 2,903.38

 570,400.00

 50,000.00

 10,275.00

 14,000.00

 5,100.00

 1,100.00

 101,400.00

 10,200.00

 12,400.00

 214,000.00

 81,300.00

 16,100.00

 25,000.00

 12,400.00

 2,019,400.00

 187,500.00

000735

000749

000773

000773

000773

000773

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

4368

4380

4389

4390

4391
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Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

 6,167,912.45  11,115,600.58

000773

000774

 3,642,978.38

 .00

 3,642,978.38

 4,947,688.13

4392

4393

4394

4395

4396

4397

03/31/24

03/31/24

03/31/24

03/31/24

03/31/24

03/31/24

09

09

09

09

09

09

ES Sinks & Cabinets Budget Setup

Budget Setup Cap.Outlay: Pre-K E

Budget Setup Cap Outlay: Sinks/C

Budget Setup Cap.Outlay:Lower Fi

Budget Setup Cap.Outlay: Ext. Gy

Budget Setup Cap.Outlay:Culinary

 195,000.00

 .00

 .00

 .00

 .00

 .00

 195,000.00

 1,304,709.75

 195,000.00

 2,568,100.00

 131,800.00

 748,078.38

4-30-000-400-450-66-20-000

4-30-5200-000-66

4-12-000-400-931-00-00-000

4-12-000-400-931-00-00-000

4-12-000-400-931-00-00-000

4-12-000-400-931-00-00-000

4-12-000-400-931-00-00-000

ES Sinks/Cabinets Construction Hard 

Cap Reserve Transfer-ES Sinks/Cabine

Cap Res-Tsfr To Cap Proj

Cap Res-Tsfr To Cap Proj

Cap Res-Tsfr To Cap Proj

Cap Res-Tsfr To Cap Proj

Cap Res-Tsfr To Cap Proj

 195,000.00

 195,000.00

 1,304,709.75

 195,000.00

 2,568,100.00

 131,800.00

 748,078.38

000773

000774

000774

000774

000774

000774

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Grand Total

4392

4393

4394

4395

4396

4397
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GLEN ROCK BOARD OF EDUCATION 

COMPETITIVE CONTRACTING EVALUATION REPORT FOR REPORT 

FOR FOOD SERVICE MANAGEMENT No. 23/03 

This rep01i is prepared according to N.J.S.A. 18A:18A- 4.3 (d). Two vendors contacted the 
Business Administrator/Board Secretary for a copy of the request for proposals, which was 
adve1iised according to N.J.S.A. I SA: l SA-4.5. One proposal was received by the Business 
Administrator/Board Secretary by April 2, 2024. A committee comprised of the Business 
Administrator and Accounting Clerk evaluated the proposals. As set forth in the project 
specifications, the proposal was evaluated based on Financial Return (20%), Economic 
Efficiency (10%), Quality of Program (10%), Professional References (10%), Corporate Supp01i 
(10%), Menu Variety (10%), Food Concepts (3%), Proposed Management (15%), Training 
Programs (2%) and Requirement Compliance (I 0%). 

The recommendation of the Business Administrator and the Committee, after review of the 
proposal submitted, is to award to the contract to The Pomptonian, Inc., Inc. for the following 
reasons: (I) the finn possesses the necessary experience and qualifications; (2) the program 
offered in terms of menu variety, quality and support meet the requirements of the District (3) 
the proposal's financial terms was competitive compared to prior year and offered a breakeven 
guarantee. The Board of Education will award this contract by resolution to The Pornptonian, 
Inc. at the Board Meeting on April 29, 2024. 

I. Evaluation Results - The Pomptonian, Inc.
Financial Return (20%) - 15
Economic Efficiency (I 0%) - 8
Quality of Program (I 0%) - 8
Professional References (10%)- 10
Corporate Support ( I 0%) - I 0
Menu Variety (I 0%) - 8
Food Concepts (3 % ) - 3
Proposed Management (15%) - 15
Training Programs (2%) - 2
Requirement Compliance (10%)- 87/100

The committee's recommendation to award the Food Service Management contract to The 
Pomptonian, Inc. was based on their knowledge and experience providing such services to many 
districts in the State (including Glen Rock), their operational and compliance services, pricing 
(.74% management fee increase) and their ability to best satisfy our cmTent and future needs. 

Contractual Terms: 

Scope of Services: 
Plan and execute all aspects of the District's Food Service program 
Pricing: 
Management Fee - $0.0928 for each $1.00 of sales 
Zero cost of operation guarantee 
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H-1. Non-tenured Certificated Staff Members:

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY DIFFERENTIAL
Borekjian Sona Alexander Hamilton School Elementary Teacher MA 2 $58,025.
Castelli Kimberly Alexander Hamilton School School Nurse MA 14 $82,174.
DeGraaff Tanka Alexander Hamilton School Elementary Teacher BA 8 $63,224.
Ehrmann Vanessa Alexander Hamilton School Special Education Teacher MA 15 $84,824.
Ferreira Emily Alexander Hamilton School/

Richard E Byrd School
Special Education Teacher MA 9 $69,474.

Frey Troy Alexander Hamilton School Music Teacher MA 4 $62,026.
Kalksma Jacqueline Alexander Hamilton School Elementary Teacher BA 1 $53,585.
Layne Casey Alexander Hamilton School Physical Education Teacher BA 7 $60,724.
Levitzke Amanda Alexander Hamilton School Elementary Teacher BA 1 $53,585.
Mild Tara Alexander Hamilton School Elementary Teacher BA 2 $54,325.
Orjuela Forero Yeniffer Alexander Hamilton School/

Clara E Coleman School
Spanish Teacher BA 3 $56,126.

Smithers Julie Alexander Hamilton School Special Education Teacher MA 13 $79,649.
Thompson Julie Alexander Hamilton School Elementary School Teacher BA 13 $75,949.
Bakker Kelly Central School Elementary Teacher BA 9 $65,774.
Baldino Brooke Central School Elementary Teacher MA 1 $57,952.
Bochman Ashley Central School School Counselor MA 2 $58,025.
Bresnan Brianne Central School Elementary Teacher MA 12 $77,124.
Eftimoski Kristen Central School/

Richard E Byrd School
Art Teacher BA 4 $58,326.

Kravitz Stephanie Central School Elementary Teacher BA 2 $54,325.  
Lucca Cameron Central School Elementary Teacher MA 1 $57,952.
Merkle Patricia Central School Elementary Teacher MA 14 $82,174.
Palmieri Jessica Central School/

Clara E Coleman School
Special Education Teacher BA 12 $73,424.

Walsh Connor Central School Physical Education Teacher MA 3 $59,826.
Cassin Allison Clara E Coleman School Preschool Special Education Teacher MA 12 $77,124.
Chiang Josephine Clara E Coleman School Music Teacher BA 3 $56,126.
Dell'Aglio Katy Clara E Coleman School Elementary Teacher BA 17 $86,739.
DiRico Giana Clara E Coleman School Elementary Teacher MA 4 $62,026.
Esposito Olivia Clara E Coleman School Special Education Teacher MA 4 $62,026.
Fife Zina Clara E Coleman School School Nurse MA 16 $87,824.
Hyde Kristin Clara E Coleman School Elementary Teacher MA 11 $74,574.
Iseman Vanessa Clara E Coleman School Elementary Teacher MA 6 $64,424.
Losito Alyssa Clara E Coleman School Elementary Teacher MA 2 $58,025.
Martinez Lauren Clara E Coleman School Elementary Teacher BA 8 $63,224.
Mercer Christine Clara E Coleman School Elementary Teacher MA 10 $72,024.
Miller Alexis Clara E Coleman School Physical Education Teacher MA 7 $64,424.
Mirkovic Krystal Clara E Coleman School Elementary Teacher MA+30 14 $87,174.
Mulkay Samantha Clara E Coleman School Elementary Teacher BA 3 $56,126.  
Pearsall Nina Clara E Coleman School Special Education Teacher MA 17 $90,439.
Batelli Caelie District Wide School Social Worker MA 8 $66,924.
Benson Rori District Wide Learning Disabilities Teacher Consultant MA+30 20 $108,922.
Corbett Lindsay District Wide Learning Disabilities Teacher Consultant MA+30 14 $87,174.
Furbacher Amanda District Wide School Social Worker MA 9 $69,474.
Main Addie District Wide Occupational Therapist BA 13 $75,949.
Muir Lorin District Wide Learning Disabilities Teacher Consultant MA+30 15 $89,824.
Sluka Olivia District Wide School Social Worker MA+30 8 $71,924.
Zoretic Kimberly District Wide Behaviorist MA+45 17 $99,509.
Alswang Susan Glen Rock High School French Teacher MA+45 18 $101,614. $1,592.
Altayli Kursad Glen Rock High School Special Education/Mathematics Teacher MA 15 $84,824.
Avendano Valerie Glen Rock High School Science Teacher BA 9 $65,774.
Barnes Hannah Glen Rock High School Social Studies Teacher MA 8 $66,924.
Bishop Paula Glen Rock High School Business Teacher BA 11 $70,874.
Calderone Erica Glen Rock High School School Counselor MA 2 $58,025.
Calvo-Varela Jessica Glen Rock High School Spanish Teacher MA 14 $82,174.
Greppo Brian Glen Rock High School Social Studies Teacher MA 14 $82,174.
Hathaway Kathryn Glen Rock High School English Teacher BA 4 $58,326.
Hernandez Abryanna Glen Rock High School Mathematics Teacher BA 11 $70,874.
Hernandez Eric Glen Rock High School Athletic Trainer MA 3 $59,826.
Hida Delina Glen Rock High School Business Teacher MA 15 $84,824.
Hughes Monica Glen Rock High School Science Teacher MA 4 $62,026.
Hughes Kevin Glen Rock High School Special Education Teacher MA 8 $66,924.
Jaretsky Valerie Glen Rock High School English Teacher BA 5 $58,326.



Lockatell Robert Glen Rock High School/
Glen Rock Middle School

Engineering Teacher BA 19 $92,108.

Lu Chihuei Glen Rock High School/
Glen Rock Middle School

Mandarin Chinese Teacher MA 12 $77,124.

Majbour Marina Glen Rock High School Special Education Teacher MA+45 14 $91,244.
Malone April Glen Rock High School School Counselor MA 13 $79,649.
Martel Ann Glen Rock High School Special Education Teacher MA 8 $66,924.
Matusic Daniela Glen Rock High School Mathematics Teacher MA 3 $59,826.
McGoey Brian Glen Rock High School Social Studies Teacher MA 9 $69,474.
Moleen Kaitlin Glen Rock High School Latin Teacher BA 13 $75,949.
Mure Timothy Glen Rock High School Science Teacher MA+30 20 $108,922.
Nicolosi Carly Glen Rock High School Special Education Teacher MA 2 $58,025.
Nie Alexa Glen Rock High School Physical Education Teacher BA 6 $60,724.
Puccio Denise Glen Rock High School School Counselor MA+30 13 $84,649.
Reinertsen Robert Glen Rock High School Science Teacher MA+30 17 $95,439.
Romanski Allison Glen Rock High School English Teacher MA 3 $59,826.
Rowan Shawn Glen Rock High School Social Studies Teacher BA 5 $58,326.
Ruiz Amanda Glen Rock High School English Teacher BA 3 $56,126.
Sartorio Aaron Glen Rock High School English/Theater Teacher MA 9 $69,474.
Unalp Zehra Glen Rock High School Science Teacher MA+30 13 $84,649.
Vrablic Jenna Glen Rock High School/

Glen Rock Middle School
Digital Media & TV Production Teacher BA 18 $92,108.

August Emily Glen Rock Middle School Mathematics Teacher BA 5 $58,326.
D'Alessio Michelle Glen Rock Middle School English Teacher BA 4 $58,326.
Duran Ricardo Glen Rock Middle School Special Education Teacher MA+30 6 $69,424.
Dutzar Thomas Glen Rock Middle School Social Studies Teacher BA 3 $56,126.
Felten Amanda Glen Rock Middle School Social Studies Teacher BA 5 $58,326.
Getch Allyson Glen Rock Middle School Mathematics Teacher MA 12 $77,124.
Gibney Colleen Glen Rock Middle School Science Teacher BA 11 $70,874.
Haddad Laura Glen Rock Middle School Science Teacher MA 20 $101,477.
Higgins Kasey Glen Rock Middle School School Counselor MA+45 2 $67,095.
Manoochehri Elhaam Glen Rock Middle School School Counselor MA+45 10 $81,094.
Mazokh Narina Glen Rock Middle School Special Education Teacher BA 15 $81,124.
McSweeney Sarah Glen Rock Middle School Mathematics Teacher BA 5 $58,326.
Mennella Amanda Glen Rock Middle School English Teacher BA 3 $56,126.
Nunez Jonathan Glen Rock Middle School Spanish Teacher MA+45 4 $71,096.
O'Donnell Brian Glen Rock Middle School Science Teacher BA 7 $60,724.
Riffel Jamie Glen Rock Middle School English Teacher MA 5 $62,026.
Rolfe Jessica Glen Rock Middle School Special Education Teacher MA 12 $77,124.
Samad Claudia Glen Rock Middle School Family & Consumer Science Teacher BA 11 $70,874.
Schamber Kaitlyn Glen Rock Middle School Mathematics Teacher BA 5 $58,326.
Seitz Lauren Glen Rock Middle School Special Education Teacher MA+45 4 $71,096.
Shandra Ashley Glen Rock Middle School Mathematics Teacher BA 4 $58,326.
Turanchik Christine Glen Rock Middle School Special Education Teacher BA 6 $60,724.
Urgiles Kearsley Glen Rock Middle School English Teacher BA 14 $78,474.
Vajda Jessica Glen Rock Middle School Special Education Teacher MA 8 $66,924.
Vandenberghe Kristen Glen Rock Middle School English Teacher MA 4 $62,026.
Vulcano Charles Glen Rock Middle School School Counselor MA 5 $62,026. $1,738.
Walling Ryan Glen Rock Middle School Social Studies Teacher BA 3 $56,126.
Carter Lauren Richard E Byrd School School Counselor MA 15 $84,824.
Heffernan Lorraine Richard E Byrd School School Nurse BA 15 $81,124.
Hernandez Nicole Richard E Byrd School Elementary Teacher MA 8 $66,924.
Song Daniel Richard E Byrd School Elementary Teacher MA 5 $62,026.
Tracey Rachel Richard E Byrd School Elementary Teacher BA 4 $58,326.

Andriano Dana Alexander Hamilton School Special Education Teacher MA+45 16 $96,894. $695.
Beattie-Menke Kim Alexander Hamilton School/

Clara E Coleman School
Art Teacher MA+45 20 $112,424.

Ciabattoni Laura Alexander Hamilton School Elementary Teacher MA 20 $101,477.
DiLoreto Jennifer Alexander Hamilton School ELL Teacher MA+45 19 $105,237.
Falkenstern Jessica Alexander Hamilton School School Counselor MA 12 $77,124. $1,738.
Gloede Rebecca Alexander Hamilton School Elementary Teacher MA 12 $77,124.
Goncalves Stefanie Alexander Hamilton School Elementary Teacher BA 8 $63,224.
Lau Katy Alexander Hamilton School Elementary Teacher MA 17 $90,439.
McCloskey Kimberly Alexander Hamilton School Elementary Teacher MA+45 20 $112,424.
Mutch Audrey Alexander Hamilton School Elementary Teacher MA+45 20 $112,424.

H-2. Tenured Certificated Staff Members:

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY DIFFERENTIAL



O'Meara-Horton Lynn Alexander Hamilton School Elementary Teacher MA 14 $82,174.
Sikes Leane Alexander Hamilton School Elementary Teacher MA 20 $101,477.
Tillison Amy Alexander Hamilton School Reading Specialist MA 10 $72,024.
Tomaselli Lisa Alexander Hamilton School Library Media Specialist/BSI MA+45 20 $112,424. $3,471.
Winkler Jennifer Alexander Hamilton School Elementary Teacher MA 14 $82,174.
Baldeon Ashley Central School Elementary Teacher BA 10 $68,324.
Conklin-Tenga Diane Central School Reading Specialist MA+45 20 $112,424.
Feifer Cristina Central School Special Education Teacher MA+45 12 $86,194. $695.
Foster Lora Central School Special Education Teacher MA+45 16 $96,894. $695.
Garrido Michelle Central School Special Education Teacher - .5 MA 13 $39,824.50 $348.
Hahn Jami Central School Elementary Teacher MA 17 $90,439.
Hernandez-Pilar Reinaldo Central School/

Richard E Byrd School
Spanish Teacher BA 7 $60,724.

Holmes Johnson Rebecca Central School Elementary Teacher MA 15 $84,824.
Iannelli Denise Central School Special Education Teacher MA 14 $82,174. $695.
Kolovos Effie Central School Special Education Teacher MA 20 $101,477. $695.
Lyons Kathleen Central School Elementary Teacher MA+30 18 $97,544.
Malone Stephen Central School Music Teacher MA+45 9 $78,544.
Morrow Mary Central School Elementary Teacher MA 19 $95,309.
Pannaman Kelly Central School Elementary Teacher BA 11 $70,874.
Peters Jennifer Central School Elementary Teacher MA 12 $77,124.
Stellenwerf Donna Central School Library Media Specialist/BSI MA+45 13 $88,719. $3,471.
Stevens Susan Central School Preschool Special Education Teacher MA+45 20 $112,424. $695.
Toolen Marianna Central School Elementary Teacher MA+45 20 $112,424.
Zitman Jill Central School Special Education Teacher MA+30 20 $108,922. $695.
Caverly Susan Clara E Coleman School Special Education Teacher MA+30 20 $108,922. $695.
Cook Christine Clara E Coleman School Special Education Teacher MA 14 $82,174. $695.
Davidoff Tracy Clara E Coleman School Elementary Teacher MA 14 $82,174.
DiLisio Eleonora Clara E Coleman School Elementary Teacher MA 20 $101,477.
Gavin Scott Clara E Coleman School Elementary Teacher MA+45 11 $83,644.
Lawson Jennifer Clara E Coleman School Elementary Teacher MA 19 $95,309.
Mitchell Cathleen Clara E Coleman School Elementary Teacher MA 18 $92,544.
Moger Chrisanne Clara E Coleman School School Counselor MA+30 20 $108,922. $1,738.
Palo Sarah Clara E Coleman School Elementary Teacher MA 6 $64,424.
Picinich Tara Clara E Coleman School Special Education Teacher MA+30 20 $108,922.
Usami Elizabeth Clara E Coleman School Library Media Specialist/BSI MA 20 $101,477. $3,471.
Zisa Susan Clara E Coleman School Reading Specialist MA 13 $79,649.
Auerbach Lauren District Wide Learning Disabilities Teacher Consultant MA+45 14 $91,244. $1,738.
Bonanno Sharon District Wide Gifted & Talented Teacher MA 20 $101,477.
Brinton Melissa District Wide School Social Worker MA+45 17 $99,509. $1,738.
Carpenter Dianne District Wide School Psychologist MA+30 20 $108,922. $3,471.
D'Alessio Laura District Wide Occupational Therapist MA 20 $101,477. $1,738.
Fishbeyn Jessica District Wide Gifted & Talented Teacher MA+45 11 $83,644.
Hirsch Nicole District Wide Elementary Instructional Math Specialist MA 11 $74,574.
Kremenchugsky Yelena District Wide Speech Language Specialist MA 11 $74,574. $1,738.
Morales Lisa District Wide Speech Language Specialist MA 20 $101,477. $1,738.
Moskowitz Lissa District Wide Speech Language Specialist MA 19 $95,309. $1,738.
Panuccio Concetta District Wide School Psychologist MA+45 6 $73,494.
Salka Deborah District Wide School Psychologist MA+30 11 $79,574. $3,471.
Silverman Melissa District Wide School Psychologist MA+45 19 $105,237.
Tell Rebecca District Wide Elementary Instructional Literacy Coach MA+30 17 $95,439.
Antinori Susan Glen Rock High School Athletic Trainer .7 MA 12 $53,986.80
Bawa Sonia Glen Rock High School Science Teacher MA 10 $72,024.
Boyle Jessica Glen Rock High School/

Glen Rock Middle School
Library Media Specialist MA 17 $90,439.

Breuer Lesley Glen Rock High School Spanish Teacher MA+30 20 $108,922.
Brolsma Debra Glen Rock High School Special Education Teacher BA 20 $92,108. $3,820.
Brown Lisa Glen Rock High School Special Education Teacher MA 20 $101,477.
Buchar Karen Glen Rock High School Mathematics Teacher MA+45 20 $112,424.
Cella Deborah Glen Rock High School Art Teacher MA+45 20 $112,424. $1,910.
Chon Ann Glen Rock High School School Counselor MA+45 12 $86,194. $1,738.
Coletta Danielle Glen Rock High School Special Education Teacher MA 8 $66,924.
Cozzarelli Jenna Glen Rock High School Art Teacher MA+45 11 $83,644.
Crooks Kimberly Glen Rock High School English Teacher BA 10 $68,324.
Ecochard Justin Glen Rock High School Social Studies Teacher BA 17 $86,739.
Feldman Alan Glen Rock High School Social Studies Teacher MA 20 $101,477.
Fernandez Sergio Glen Rock High School Spanish Teacher BA 20 $92,108.
Fitzpatrick Corey Glen Rock High School Physical Education Teacher BA 10 $68,324.
Forstot Rochelle Glen Rock High School Special Education Teacher MA+30 20 $108,922.

$3,471.+$1,592.

$3,471.+$1,592.



Fox Christopher Glen Rock High School Physical Education Teacher MA+45 17 $99,509.
Frances Julia Glen Rock High School Spanish Teacher MA 14 $82,174.
Gallo Stacie Glen Rock High School Special Education Teacher MA+45 20 $112,424.
Girgin Lorna Glen Rock High School English Teacher BA 7 $60,724.
Grady Kara Glen Rock High School Mathematics Teacher MA+30 16 $92,824.
Helder Carl Glen Rock High School Music Teacher MA 20 $101,477.
Hurley Vanessa Glen Rock High School Special Education Teacher MA 20 $101,477.
Kazancioglu Margaret Glen Rock High School/

Glen Rock Middle School
ELL/English Teacher MA+45 20 $112,424.

Kearns Una Glen Rock High School Business Teacher MA+45 12 $86,194.
Kurz James Glen Rock High School Physical Education Teacher MA+45 17 $99,509.
Leone Robin Glen Rock High School School Nurse BA 11 $70,874.
Lilikas Anna Glen Rock High School/

Glen Rock Middle School
Music Teacher MA 8 $66,924.

McDermott Heather Glen Rock High School Science Teacher MA+45 20 $112,424.
Miller Kelly Glen Rock High School Physical Education Teacher MA+45 17 $99,509.
Milsovic John Glen Rock High School English Teacher MA 20 $101,477.
Nordman Megan Glen Rock High School Mathematics Teacher MA+45 20 $112,424.
Pierri Iris Glen Rock High School Special Education Teacher MA+45 20 $112,424.
Pohlman Christopher Glen Rock High School Social Studies Teacher MA 20 $101,477.
Rusin Nicole Glen Rock High School Art Teacher MA+45 13 $88,719.
Siegel Mara Glen Rock High School Art Teacher MA 11 $74,574.
Wallace Leah Glen Rock High School Mathematics Teacher MA+45 13 $88,719.
Walter Kathleen Glen Rock High School Social Studies Teacher MA 20 $101,477.
Wanagiel Elizabeth Glen Rock High School Special Education Teacher MA 20 $101,477.
Wechtler Susan Glen Rock High School English Teacher MA+45 11 $83,644.
Weinberg Brian Glen Rock High School Mathematics Teacher MA 9 $69,474.
Weisberg Monica Glen Rock High School Science Teacher MA+30 16 $92,824.
Zimmermann Bonnie Glen Rock High School Physical Education Teacher MA+30 20 $108,922.
Callegari Laura Glen Rock Middle School English Teacher MA 10 $72,024.
Carullo Amanda Glen Rock Middle School Special Education Teacher MA+45 17 $99,509.
Cavanagh Kenneth Glen Rock Middle School Physical Education Teacher BA 19 $92,108.
Cece Anthony Glen Rock Middle School Special Education Teacher MA+30 20 $108,922.
Dray Andrea Glen Rock Middle School Spanish Teacher BA 20 $92,108.
Egan Deirdre Glen Rock Middle School Social Studies Teacher MA 8 $66,924.
Ficocelli Michael Glen Rock Middle School Music Teacher MA+30 20 $108,922.* $5,730.*
Fontao Monica Glen Rock Middle School Spanish Teacher MA+45 20 $112,424.
Heinemann Kristine Glen Rock Middle School Special Education Teacher MA+30 12 $82,124.
Kelley Christopher Glen Rock Middle School Latin Teacher MA+45 20 $112,424. $1,592.
King Dennis Glen Rock Middle School Special Education Teacher MA+45 18 $101,614.
Kupka Scott Glen Rock Middle School Art Teacher MA+30 12 $82,124.
Lemieux Marissa Glen Rock Middle School Special Education Teacher BA 6 $60,724.
Limongelli Lisa Glen Rock Middle School English Teacher MA 20 $101,477.
Maasarani Donna Glen Rock Middle School Social Studies Teacher MA 18 $92,544.
Marble Kerina Glen Rock Middle School Science Teacher BA 9 $65,774.
Marrotte Jessica Glen Rock Middle School Science Teacher MA+45 10 $81,094.
McCourt Kyle Glen Rock Middle School Physical Education Teacher MA 10 $72,024.
McDermott-Ribitzki Megan Glen Rock Middle School Social Studies Teacher MA 20 $101,477.
Morgan Daniel Glen Rock Middle School Physical Education Teacher BA 18 $92,108.
Moscara Kathleen Glen Rock Middle School Music Teacher BA 17 $86,739.
Nerney Stephanie Glen Rock Middle School School Nurse MA+45 20 $112,424.
Pieklo Elvira Glen Rock Middle School Special Education Teacher MA+45 17 $99,509.
Rausch Marion Glen Rock Middle School English Teacher MA 14 $82,174.
Scotti Regina Glen Rock Middle School English Teacher MA 20 $101,477.
Simpson Theresa Glen Rock Middle School English Teacher MA+45 10 $81,094.
Slattery Lauren Glen Rock Middle School Mathematics Teacher MA 18 $92,544.
Tellis Tracy Glen Rock Middle School Special Education Teacher MA+45 20 $112,424.
Tenga Douglas Glen Rock Middle School Computer Teacher MA+45 20 $112,424.
Wasek Evan Glen Rock Middle School Music/Band Teacher BA 10 $68,324.
Welch Jessica Glen Rock Middle School Drama Teacher MA 18 $92,544.
Welsh Janet Glen Rock Middle School Physical Education Teacher BA 17 $86,739.
Zappala Stephanie Glen Rock Middle School Special Education Teacher MA+45 10 $81,094.
Bautista Michelle Richard E Byrd School Elementary Teacher BA 6 $60,724.
Britton Jamie Richard E Byrd School Library Media Specialist/BSI MA+30 20 $108,922.
Burke Jennifer Richard E Byrd School Elementary Teacher MA 17 $90,439.
Clark Toni Richard E Byrd School Special Education Teacher MA 20 $101,477. $695.
Costello Karen Richard E Byrd School Elementary Teacher MA+45 20 $112,424.
Davis Alissa Richard E Byrd School Special Education Teacher BA 18 $92,108. $695.
Diamantis Deborah Richard E Byrd School Reading Specialist MA+45 20 $112,424.



Groszew Andrea Richard E Byrd School Elementary Teacher MA 14 $82,174.
Gunset Christine Richard E Byrd School Elementary Teacher MA 20 $101,477.
Holmgren Keri Richard E Byrd School Elementary Teacher MA 18 $92,544.
Lota Cynthia Richard E Byrd School Elementary Teacher MA+45 20 $112,424.
Marx Maria Richard E Byrd School Elementary Teacher MA 7 $64,424.
Neugebauer Jacqueline Richard E Byrd School Elementary Teacher BA 15 $81,124.
Parsons Joseph Richard E Byrd School/

Central School
Physical Education Teacher MA+45 20 $112,424.

Quinlan Colleen Richard E Byrd School Special Education Teacher MA+30 20 $108,922. $695.
Sattler Christine Richard E Byrd School Music Teacher MA 17 $90,439.

Gomez Kristin Alexander Hamilton School Principal $149,930.
Daniell Lauren District Wide Director of Student Personnel Services $152,803. $2,500.
DellaFortuna Michelle District Wide Supervisor of Mathematics $123,086.
Krapels Shari District Wide Supervisor of English $123,086.
Valentino Michael District Wide Supervisor of Science $117,735.
MacKay Aug Jennifer District Wide Director of Special Services $155,315. $2,500.
Morelli Ermanno District Wide Supervisor of Social Studies $123,086.
Giurlando Michelle Glen Rock High School/

Glen Rock Middle School
Principal $181,930.

DeRosa Gregory Glen Rock Middle School Assistant Principal $135,145.

LaCroix Krista Central School Principal $174,419.
Thompson Edward Clara E Coleman School Principal $205,730.
Cusack Paul District Wide Supervisor of Instructional and

Educational Technology/Media Center
$139,201.

Lubrano Victoria District Wide Supervisor of Special Services $117,735.
Violante Frank Glen Rock High School Athletic Director $193,810. $5,814.
Craft Jodie Richard E Byrd School Principal $160,442.

Erlewein Hannah Community School Administrative Assistant Guide B 1 $48,083.
Blazejewski Pamela District Wide Administrative Assistant Guide A 3 $45,063.
Sara Cheryl District Wide Administrative Assistant Guide A 2 $44,359.

Miller Deborah Alexander Hamilton School Administrative Assistant Guide B 11 $64,582. $386.
Hulsizer Carolyn Central School Administrative Assistant Guide B 11 $64,582.
Marino Jody Clara E Coleman School Administrative Assistant Guide B 11 $64,582.
Cece Stephanie District Wide Administrative Assistant Guide A 5 $47,267.
McMahon Debra District Wide Administrative Assistant Guide A 9 $56,847.
O'Hearn Beverly Glen Rock High School Administrative Assistant Guide B 11 $64,582. $1,216.
Lopez Davitt Marisa Glen Rock High School Administrative Assistant Guide B 11 $64,582. $1,216.
Stadlin Rebecca Glen Rock High School Administrative Assistant Guide A 5 $47,267.
Crowley Janice Glen Rock High School Administrative Assistant - 10 Month Guide A 11 $49,898. $1,013.
Campbell Jones Luchelle Richard E Byrd School Administrative Assistant Guide B 11 $64,582. $1,216.

Correa Jonathan District Wide Maintenance Worker Maintenance 5 $60,423. $1,027.
Kindergan Thomas District Wide Maintenance Worker Maintenance 12 $75,398. $1,027.

Anderson Damond District Wide Maintenance Worker Maintenance 12 $75,398. $1,339.
Debski Louis District Wide Maintenance Worker Maintenance 12 $75,398. $1,027.
Johnson Carl District Wide Maintenance Worker Maintenance 12 $75,398. $1,339. $1,027.

*Prorated retiring 01/01/2025

H-3. Non-tenured Administrators:

H-4. Tenured Administrators:

H-5. Non-tenured Administrative Assistants:

H-6. Tenured Administrative Assistants:

H-7. Non-tenured Buildings and Grounds Staff:

H-8. Tenured Buildings and Grounds Staff:

LAST NAME FIRST NAME LOCATION ASSIGNMENT SALARY DIFFERENTIAL

LAST NAME FIRST NAME LOCATION ASSIGNMENT SALARY DIFFERENTIAL

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY LONGEVITY

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY LONGEVITY

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY LONGEVITY DIFFERENTIAL

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY LONGEVITY DIFFERENTIAL



Moritz Robert District Wide Maintenance Worker Maintenance 12 $75,398.
Posligua Walter District Wide Maintenance Worker/Transportation Maintenance 12 $75,398. $670.

Costa Christopher District Wide Computer Technician $53,406.
Duran Miguel District Wide Computer Technician $51,650.
Harris Keith District Wide Computer Technician $59,083.
Warren James District Wide Media/Technology Technician BA 16 $84,124.

Cubby Linda Community School Director of Community School $85,532.
Babin Laurie District Wide Director of Human Resources $102,568. $386.
Frangipane Joseph District Wide Assistant Network Engineer $117,844.
Hopfenspirger Tara District Wide Director of Community Relations $108,465.
McCorry Robert District Wide Director of Security $91,659.
Mutch Donald District Wide Supervisor of Buildings & Grounds $122,551.
Santos Richard District Wide Network Engineer $147,401.

Dalie Jeanne District Wide Confidential Administrative Assistant -
Assistant Superintendent of Innovation &
Operations

$87,945. $386.

Dodd Kristie District Wide Accounting Clerk $75,652. $1,216.
Fairbourne Linda District Wide Confidential Secretary to the Supervisor

of Buildings & Grounds
$69,608. $1,216.

Mancuso Carol District Wide Accounts Payable Clerk $68,285. $1,216.
Naumov Colleen District Wide Confidential Executive Secretary to the

Business Administrator/Board Secretary
$87,640. $386.

Nolasco Jennifer District Wide Confidential Administrative Assistant $75,482.
Scheer-Nutland Barbora District Wide District Data Coordinator & Central

Registrar
$91,205. $386.

Shilitz Dina District Wide Accounting Coordinator $77,879. $1,216.
Spataro Barbara District Wide Payroll Manager $90,478.
Klump Frank Glen Rock High School/

Glen Rock Middle School
Student Assistance Counselor $83,398.

H-9. Staff in non-tenurable positions:

H-10. Non-affiliated Administrators:

H-11. Non-affiliated Staff Members:

LAST NAME FIRST NAME LOCATION ASSIGNMENT GUIDE STEP SALARY

LAST NAME FIRST NAME LOCATION ASSIGNMENT SALARY LONGEVITY

LAST NAME FIRST NAME LOCATION ASSIGNMENT SALARY LONGEVITY


